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A Message from theChancellore

On behalf of the Board of Directors, faculty, staff and students, | would like to welcome you to the
University of Northern Virginia.These are exciting times for your university/e have added

another classroom and computer lab site at Kings Park aloh@wigxpanded course offering to
accommodate an unprecedented growth in our student body. At a time when many schools are
struggling because of these economic conditions, UNVA continues to grow and prosper. The entire
UNVA team is dedicated to giving ydhe best education and the best student experience that we
possibly can.Some of the changes we have implemented include:

1  With our new additions, we now conveniently provide, classrooms, study areas, and
computer labs in the following Virginia locatisnKings Park, Annandale, Manassas, and
Centreville.

1 New feature implementations and improvements to our student records system has
streamlined communications and information transfer among our locations in London,
Prague and Hong Kong.

1 Major technology sstems have been fully implemented to make your interactions with

UNVA even easier and more convenient in both the administrative and classroom areas.

New programs and updates to existing programs to give you more educational choices.

We have completed o@ACS application and look forward to Candidacy Status in the

near future.

1 Our ongoing focus on student service has paid dividends. Surveys show that our students
are very satisfied with the entire UNVA experience.

1 Look for our new textbook initiative comg soon. It will greatly reduce your cost of
textbooks.

With all of these changes, we will continue to preserve the best aspects of UNIEA.

international makeup of our faculty and student body gives you a unique educational perspective
that will proveinvaluable in this global economyour small classes and highly qualified and
motivated professors provide an outstanding learning experiémzkour scheduling and language
support are perfect for adult students.

| am very excited by the growth ofNWA in size, in course offerings, and in our management and
educational infrastructure.l am also very aware that this is all due to you, our students. Your
feedback, as always, is welcomed and encouraged, since that is by far the best way faamme to le
what | can do to further improve your UNVA experience.

| am very happy that you are joining the UNVA famile support one another as a community as
we pursue our goals, and having you join us strengthens us all.

Looking to a bright future,

Dr. David V. Lee
Chancellor
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This catalog represents a program of curricular plans, policies, and requirements which
may be altered from time to time. The provisions of the UNVA Catalog do not constitute
an irrevocable contract between theiversity of Northern Virginia and its students.

Nevertheless,his catalog serves as an official document of uheversity and provides
information about policies, procedures, and regulations forddgreeprograms at the
University of NorthernVirginia in effect when the catalog went to press. It also contains
information concerning admissions; academic regulations, requirements, and offerings;
services available to students; and a list of adminisgatifficers and faculty of the
university. The course offerings and requirementghedf University of Northern Virginia

are continually under examination amstdbject torevision. This catalog presents the
offerings and requirements in effect at the time of publication. It is the sole responsibility

of student to be aware of the information in this catalog and to keep informed of additions
and/or corrections when dlg are deemed necessary by theviersity. All changes are
effectivewhenthe proper institutional authoritie® determine and may apphot only to
prospective students but also to those who are already admitted to degree programs.
Regularcatalogupdates ar@osted andnade to the electronic versiontdre ni ver si t yo
Web site:www.unva.elu. Al s o, copies can be found at t
campus.Students are encouragedutinely to check the site for new or supplemental
information. Students should contact their academic advisors, faculty advistmvejeor
instructors in thie Departments for clarification of specific academic program
requirements.

S
he

The course descriptions provided in this catalog may occasionally differ from actual
content. This is due to advancements in the discipline, interests of individual professors, or
decisions to change the scope of the course. Thus, the descriptions that follow do not
constitute a contractual obligation. Students should consult academic advisors and refer to
theclass scheduland appropriate syllalior the offerings in any given academic session.

Compliance with the applicable policies, procedures, and regulations is the responsibility of
each student. Also, each student is expected to read this catalog carefully arhvémebe

of any additional program procedures or requirements that may apply &pphepriate
program of studyThe wiversity reserves the right to ask a student to withdraw for cause at
any time.

UNVA complies with the Drugrree Workplace Act of 1988 antle DrugFree Schools
and Communities Act Amendments of 1989, aticapplicable federal andate laws and
regulations It does not discriminate on the basis of race, color, national originseexal
orientation, political viewage, religion, disabily, status as a veteram any other personal
delimitation or attributen any of its policies, practices, or procedures. This includes but is
not limited to admissions, employment, financial assistance, and educational services.


http://www.waldenu.edu/
http://www.cameron.edu/info/schedules/

About UNVA

The School of Educatio offers a Doctor of
Education (DEd) degreeand a Master of

This2009-2011 catal ogue mafr kEducétibhv Aégee t(MEU)X hwith various

anniversary. Now established as a major
international university, the University of
Northern Virginia offers accredited American
style educational programs at the undergraduate
master and doctoragvels.

With students from all over the world, UNVA is

keenly aware of the needs of our student
body. Our courses reflect the needs of employerd
in this ever more globalized business
environment. Our schedules are designed to fit
the needs of adultedrners, and our professors

have both the highest academic credentials and

real world knowledge of their subjects.

We have added additiohsitesin Annandaleand
Kings Parkto accommodate our growtfhe new
campus allows us to provide additional student
services, and increases the feeling of community
among our students.

UNVA is an American university with a truly
international perspectiveOur faculty and student
body represent dozens of countries werld
wide. This diversity of cultures and business
environments provides a true international

educational experience and prepares our students

to work in an increasingly global economy.

Returning students will also séeamatic changes
for the better.We have a new senior management
team with renewed commitment to providing
excellent service along with high quality
educationto our students.Our renewed faculty
focus has resulted in a higher percentage of
professors Wwo are professional experts in their
fields and terminal degree holders.

We have adopted a statéthe-art student record
system which allows prospective studentsdto
their busineson line. Students can register for
classes, pay tuition, get gradeports, and handle
most administrative interactions online from their
student portalsOur business processes have been
streamlined to take full advantage of this newj
technology. We have done a complete course
review and have updated courses and
prereaiisites Our bandwidth has been increased

due to the purchase of newer and faster equipment

so your online experience is faster and morq
secure. Despite all of our growth and our
modernization, we have continuity in basic
programs.

concentrationsfor the graduate student.The
Department  of Liberal Arts provides
communications and English courses,
developmental programs fdenglish and Madi
and houses thgeneral education coursest also
evaluates all entering students for placement in
t he uni versityos
programs.

In the School of Managementhe graduate
program offers a Doctor of Business
Administration (DBA) a Master of Public
Administration (MPA), a Mster of Business
Administration (MBA) with several
concentrationgo meeta wide variety of student
needs and an Executive MBA (EMBA) for
entrepreneurs who would like to enhance their
management skills and iesumption of new ideas
UNVA also offers a Bachelor of Business
Administration (BBA) degree with several
specializations. lincludes severaimportant and
contemporary concentrations

The School of Technologpffers a Doctor of

Information TechnologyDIT) degree, a Master
of Science degree (M3n Computer Science and
Information Systems TechnologyMaster of

Business Intelligence (MBland aBachelor of

Science degree iinformation Technology with
concentrations in Computer Science and
Managemenknformation Systems

Please visit our new web site wivw.unva.eduo
learn more about our university.ou will be able

to download an electronic version of this
catalogue, give us your comments, access your
student or faculty portal, and much more.

Accreditation and Memberships

The University of Northern Virginigs certified to
operate by the t&te Council of Higher Education
for Virginia (SCHEV) and is accredited bthe
American University Accreditation Council
(AUAC). The University of Northern Virginia is
authorizedby the United States governmeta
enroll nonrimmigrant studentsand to provide
tuition assistance to veterans and their immediate
family. It is also a testing site for the College
Board and college level examination programs

graduat e

an
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Mission of the University of Northern Virginia

The Board of Directors has established the
mission of UNVA as follows:

fiThe University of Northern Virginia is a global
university offering American higher education
worldwide by blending innovative and traditional
approaches to teaching and learning. The
university serves a diverse student body by
providing an accessible and exemplary
educationd

-Board Action(Revisedseptember 2008
Vision Statement

The Board of Directors developed a Vision
Statement in order to focus the strategic planning
process.

Weare a sudentoriented institution with a global
commitment to prepare the student for near ang
long-term success, through market responsive
programs using stateof-the-art deployment
methods and international partnerships.The
UNVA graduate is preparedith the skills and
knowledge to meet the challenges of the global
community of the future(Revisedlune 2009

Longterm success for theniversity, as well as
the establishment of a reputation for quality
instruction, is dependent upon curriculum
developmentand outcomes measurement. The
uni versitybds ability td
the ability of students to meet business and
industry requirements, the satisfaction level of the
graduates, and the satisfaction levels of employer
become the critical measures for success.

[

Goals andObjectives

UNVA is dedicated to the challenge of meeting
the unique requirements of its students by
providing the opportunity for a quality education
to studentglobally. These values aexpressed in

all phases of theniversity's operations, ranging

from the selection of professors to the design of
curricula.

UNVA strives to give the student specialized
knowledge in a chosen field; it believes that its
primary task is to teach the student not only
theoretical concepts but also thaentific method

-- the process of discovery, analysis, and
application of these concepts.

The basic objectives to help students develop the
analytical capacity, basic knowledge, and attitude

of personal responsibility necessary to function
effectively as productive citens in an
interdependent world. The University of Northern
Virginiats institutional
follows:

Institutional Goals

1 To establish academic programs
consistent with the mission of the
university

1 To offer educational experiences that
stimulate a desiréor learning.

1 To provide programs and services
supportive of the academic objectives
and relevant to th@eeds ofemployers,
the economy and good citizenship

I To provide student support services that
adequatelyaddressthe diverse needs of
international students

T To implement faculty and staff
development procedures and programs
which will ensure a high quality
educational environment.

f To provide studwaAt s,
Graduate ©-Operative Education

goal

throug
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and work experience to better prepare
them for successful careersafter
graduation

1 To provide a program for international
students which will aid them in their
career development

I To maintain a systematic prograof
worldwide institutional developmenrdnd
research

University of Northern Virginia Locations

Located fifteen miles away from Washington,
DC, UNVA rests in the middle of a world class
political and high technology centerThe
Annandale Main Campus of the Univeity of
Northern Virginia is within the faggrowing and
technologicallyinnovative Metropolitan area of
Washington, D.C. To accommodate its rapidly



growing student population, the university has
also been authorized to operateee additional
Al earning siteso not
Campusin Virginia at ManassasKings Parkand
Centreville. In addition, it operates several branch
campuses: at London, United Kingdom; at
Prague, Czech Republic and at Hong Kong. All
are thrivingand fully accredited.

University Governance

The primary function of theaniversity is teaching.
However scholarly research and  other
professional activities of the faculty, continuing
education, and community service are
encouraged, promoted, and sugpd. In keeping
with its focus on teaching, theniversity seeks to
recruit, develop, and retain faculty who are
dedicated to quality teaching by providing
dynamic classroom learning experiences tha]
integrate theory and practice. The institution
values aademic freedom and theoncepts of
shared governance.

The Board of Directors is responsible for
establishingacademicand administrativepolicy
and reviewing the performance of thenibersity.

Ownership of Documents

All applications, papers, docuntsh and other
material submitted by the studeate the legal
property of the niversity. All legal documents
will be held as prescribed by law and accesd
provided only as established by law. All tests,
papers and projects may be retained by UNVA tg
documne n t student sd wor k
Professors may require the student to returr
graded materi al as ev
efforts in a graded class.

Admissions Requirements

Undergraduate Admissions

The undergraduate programs at theiversity of
Northern Virginia recognize the needs for
professional education based on a foundation o
liberal arts and core business and manageme
principles.

The Admissions Departmeniplaces particular
emphasis upon the following:

1. The secondary schomcord
2. The results of the Scholastic Aptitude

f

Test (SAT) or American Cadlge Testing

ar

Program (ACT) (6r reference and
guidance

3.a @dllege trédnscopis  t h e Mai n

4. Two letters of recommendation from the
applicantés
employers, or guidance counselors.

Graduate Admissions

In addition to above requirements, a graduate
application must

1. have a bachel or 6s
accredited institution or the equivalent
from a foreign college or university;

2. demonstrate evidence at a level
consistent with that exgeted of graduate
level candidates and career objectives
consistent with the objectives of the
program for which the prospective
student is applying; and

3. have a3.0 G.P.A or above If an
app!l i endengtaduatds.P.A. is less
than 3.0, approval from ¢hAdmissions
Departments required.

The administration of the university reserves the
right to waive certain admission standards in
exceptional cases and to provide conditional
status tesuchstudents.

In addition to completing the genemgbplication,
the prospective student must arrange for the
Admissions Office to receive the following:

eff %r bffici'al r%ranstcrri]ptes Iofrall L?ntlje?grsac?ugtes ’
idenc gnd

r]aduatle wgrk eaeg TBe
official transcript shoul d»sent |rectly
to UNVA from institutions previousy
attended and affixed with the

i nstituts)on 6 slranscsiptsa |
submitted by a student need to be in a
sealed envelope bearing the official seal.

1 Two letters of recommendation from the
applicant's professors, employers, or
graduate coungars

The University of Northern Virginia is an equal
opportunity educational institution. The
university does not discriminate on the basis of
race, color, religion, national origin, agalitical
views, sex, height, weight, sexual orientation,
marital status physical disability in the

principal,

degree



administration of its admissions policies,
educational policies, scholarships loan programs
or other school administrated programs.

EMBA Admissions

The Admissions Committee carefully reviews
each application using thesgteria:

1 At least 10 years of professional work
experience

1 Level of professional responsibility and
leadership potential.

1 Company endorsement for the time
commitment is the minimum required.
The University prefes to see
acknowledgement thatstudents are
considered a high potential manager with
a current professional development plan.

91 Passion for learning and interest in new
ideas.

1 Ability to work in a diverse group and as
part of a team, and the potential to be &
leader in the world of business.

The following documents are required for
admission to the Executive MBA program:

1 Completed/signed application form;

1 Nonrefundable $6 application fee;

9 Official transcripts from each college or
university attended;

1 Resume ocurriculumvitae (if currently
employed);

I Essay responding

application form;

Two Professional References

Personal Interview

International  student  supplemental

documents (required onlf a student

visa is needed).

NOTE: The GMAT is optional for

Executive MBA applicats. It is not

requiredbut strongly encouraged

to questions on

=A =4 =

Doctoral Program Admissions

UNVA seeks doctoral candidates possessing @
solid undergraduate and graduate educationgl
preparation, reasonable managerial or professional
experience, strong intellect and thapeacity for

independent investigation. An understanding of
the contemporary economic, political and social
context in which business organizations operate is

i mportant. Whil e most

degree in a business or a public management
relaed field, applicants with strong academic
preparation in other fields are equally welcome to

apply.

Doctoral candidates must be fluent in English and
are expected to write on a level meeting
contemporary  standards  of  professional
publication.

The selection of applicants for admission to the
doctoralprogram is made by a faculty committee
and i s based on t he
accomplishments and skills. Specifically,
admission to the program requires:

T A mast er 6 =latelldigdsfrera i
an accredited U.S. institution or a
comparable foreign institution, with a
minimum grade point average (GPA) of
3.0 in the
possessing a master
study other thanthe specific doctoral
programs they applfor may be required
to take additional preparatory courses.

1 Applicants with responsible managerial
or professional work experience will be
given preference in admission.

1 Applicants must submit a concise
professional and/or academic resume
highlighting both  experience and

training.
1 A statement of goals.

1 Two letters ofrecommendation attesting

totheapplicantds abil
doctoral program are required.
1 English language proficiency:

Applicants whose native language is not
English or who hve not completed their
studies at a university where English is
the language of instruction must provide
evidence of English language
proficiency. A minimum TOEFL score

of 550 (papetbased), 213 (computer
based)or 80 (internetbased) and a
minimum IELTS of 6.0 or a similar
result on another internationally
recognized assessment of proficiency

master o6s

applic

n

0s

ity

t

(o]

applican

degree
degr e
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may be submitted to this

requirement.

meet

1 Applicants who have completed the
GMAT or GRE examinations within the
past ten years may submit their test scorg
resuts. This is not mandatory but will
help the Admissions Committee to assesq
the candidatebds abi
program.

International Students

The wiversity welcomes applications from
citizens with distinguished credentials framany
countries worldwide Students have met the
English proficiency requirement if they have
completed four years at institutions where English
is the primary language of instruction. For visa
purposes, international studenssaying in the
United Statesare required to enter a degree
seeking, fulltime program of study.

In addition to completing the general application,
the prospective student must arrange for thg
Admissions Office to receive the following:

1 High school diploma and fiicial
certified tanscripts from each college or
university attended. The official
transcript should be sent directly to
UNVA from the previous attended
institutions and affixed with the
institutiondés seal
by a student need to be in a sealed
envelo bearing the official seal.

9 If the official transcripts are not in
English, notarized translations are
required.

1 Evidence of English proficiencsnust be
presented. This may inclugeminimum
TOEFL score o600 (paperbased), 173
(computefrbased),or 61 (internebased)
or 50 on IELTS for undergraduateA
minimum TOEFL score of 550(paper
based, 213 (computebased) or 80
(internetbased) or 6.0 on IELTS for
graduate student€English programs are
available for those who do not have the
required sores. Consult with the
Admissions  Director for  further
information and procedures.

1 Two letters of recommendation from the
applicantds
academic counselors.

A personal interview as well as a visit to the
campus is recommended fboth domestic and
international studentsapplying to the main
campus During such time the applicantrcgain

| first-hamds kriowledgen of ér tUaikersity t di e

Northern Virginia.

Dual Enrollment

The Virginia Plan for Dual Enrollment1998)

allows high school students to meet the
requirements for high school graduation and, at
the same time, earn college credits. High school

juniors and seniors who are sixteen years of age or

older and whomeet academic requirements may
take Dual Enrthment classes. Under this program,

students are permitted to undertake course work at

UNVA concurrently with course work undertaken
at their high school.

Under certain conditions and with approval from
the studento6s high
may be applicable to graduation requirements
from Virginia high schools. Credit and grades

earned become part of the student's permanent

academic record at UNVA. Students applying for
this program must submit the regular application
for admission, the nerefundable application fee
of 1$60, a high school transcript, and preferably,
the

rbs@it 8f ¢he SdRdiaStic AptliEt ekt (SAF)
or the American College Test (ACT).

Readmission

There are two instances when a student has to

reapply for admission:

1. after having been suspended for one
academic year; or

2. after having not
courses in a year.

registered for any

When readmitted, students continue pursuit of the
program that they were originally enrolled in
before being suspended or leaving for over a year.
Students who are readtted are responsible for
completing the program requirements of the
catalog year of which they were readmitted.

If accepted for readmission, a stud@néviously
suspended due tacademic probatiomwill begin

10
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the first term automaically placed back on
probation. Again failing to meet the minimum
GPA and academiaequiremerg will result in
suspension from the niversity permanently.
There will be no more warning after the first
probation period is in effect

Application Procedures

Application forms for admission to theniversity
may be obtained from the:

Admissions Office

University of Northern Virginia

7535 Little River Turnpike Suite 103,
Annandale Virginia, 22003

USA

Telephone: 70841-0949

Or, downloaédfrom www.unva.edu

Application for admission must be made on formg
furnished by the university and must be submitted
to the Admissions Office. A nonrefundable
application fee is required. It is the prospective
st udent 6 dlity toemageo ceddinb that
appropriate college transcripts and
recommendations are provided either with the
application or promptly thereafter. Until all
required records are provided, the student will bg
placed under a conditional admission status
Stucents under conditional status are only allowed
to take four undergraduate awo graduate
courses. If the required documentation is nof
received within three months of the application,
the stulent may be withdrawn from theniwersity.

Computer Literacy

It is very strongly recommended for all incoming
students to be computer literate and have th
ability to utilize offthe-shelf programs such as

word processing, spreadsheet, database, ar
Internet search/navigation engines. Students wh
are not proficien will be required to take a

computer literacy course.

English Proficiency Requirements

UNVA offers comprehensive English Proficiency
courses for international studen®hese courses
are specifically designed to assisdtudents
working in a business and technology
environment. The faculty is comprised of
internationallyexperienced linguistic specialists.

A1%

O

If a student desnot have he TOEFL or IELTS
scores indicated above he or shemust take
UNVA's English Placement Test. This placement
test is admiistered several times quadmester
students register for it through their advisor. The
English Placment Test will assess studeskills
and correlate therwith a recommended English
Proficiency Program course.

GMAT/GRE Requirements

If potential graduate tmdents have taken the
GMAT or GRE and submit their scoreghis will
enhance the opportunity for admissions.

Conditional Enrollment Status

Conditional enrollment is a classification for
students who have completed an official
application but have not submitted all of the
documents required for full enrollment status. A
student may be in
than one semester without the written approval of
the Academic Dean Requests fothe continuance

of this status will be decided on a cdmsecase
basis.

Transfer Students

Transfer students are welcome. Students who
wish to continue their college education at UNVA
must sbmit a completed application to the
Admissions Office Transfe students must
arrange for required materials, including official
transcripts, to be forwarded to the Admissions
Office. Until all records are available to the
Admissions Office, the transfer student will be
enrolled under a conditional admission agreeime

Transfer students may receiup to nine credits
for course work with a
admissionsand up tahirty (30) creditsfor course
work with a ACO
provided that the courses are deemed similar or
equivdent to courses offered at theniversity.
There are certain cases
may be allowed. See section on Block Transfers
for additional information.

Once an applicant is accepted and all docusent
and transcripts have been received, the
appropriate academic department evaluates the
transcripts to dernine the number of credits that
may be transferredThe evaluation may include a
substitution list for required courses where the

11
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number of hoursampleted exceexthe maximum
number of transfer hours permitted.

Example: A transfer student has completed fou
courses of three credits each with the grade of
or better. Three of the courses transfer with
credit. The fourth course on the transttgken is
also parallel toa required course in the UNVA
curriculum. Rather thariorcing the student to
repeat a coursehe university will allowa course
substitutionto be given to the studenthe student
may thentake a specific elective within the
UNVA program to enhance knowledge This
procesobviakes the necessity oftakng a course
that has already been successfully completed.

Second Degree Program

This program is designed for studemtho have
received a degree from the University of Nhemn
Virginia previously Students are required to
completemore than 50% ofhe course work of a
second degree Individual degree requirements
will be deermined by theDepartment Chaiin the
letter of acceptancsentto a studenwho wiskes

to pursue the Second Degree Program. Stsden
must apply and be accepted by thepartment
Chair and may not simply take a variety of
courses at their discretion. Students are require
to complete all courses for the Second Degree an
course substitutio will be very limited. The
Second Degree permits students to use the
degree for the field of specialization within the
degree requirements; therefore individuals carn
receive a second degree from the institution fo
substantially fewer credits thdor afirst degree.

Double Major and Double Degree

A single UNVAbac hel or 6s degr g
major is awarded when the student satisfies al
curricular requirement
degree programs but does not qualify for a secon
degree.

A secondbachel or 6s degr ee
simultaneougraning of two UNVA degrees) is
awarded when the student:

1 Satisfies all degree requirements for two
di fferent UNVA Ba
programs.

T Has a minimum of 150 credit hours,
including at least 3@redit hours unique

Advanced Standing

UNVA recognizes in several ways the significant
amounts of advanced work many entering
students have done while in secondary school.

o

1. UNVA places all students in classes
appropriate  for their backgrounds.
Students with greater achievement in a
language, math, or science, for example,
will be placed in more challenging
classes.

2. Students may be allowed to use an
Advanced Placement exam ose (or
appropriate international credential) to
meet certain requirements (foreign
language, introductory departmental
course, etc.).

Students with a full year's worth of advanced
work-documented by AP exams, an International
Baccalaureate diploma, or cédain other
international credentials andvho also meet
certain requirements during their first term at the
university, may be eligible to petition for
Advanced Standing.

Applicants may be admitted with advanced

z standing by:
r 1 The ransfer of credits from ¢ther
technical institutions, colleges, or

universities, or through high school
articulation agreements. Students
wishing to transfer credits from pasigh
school institutions should request official
transcripts to be sent to the Admissions
Office for evalation. Only classes
e wi t 9puivglentytg hgse offered at UNVA
with a grade of ACo
s f or agcaped (on advanged standinge Thes
H university reserves the right to determine
credits by tests or examination.
1 Evaluation of previous workxperience,
( t h a teadgrsip, taRte  rPERizational
experiences.
1 Evaluation of studies through military
training programs.
1 Evaluation of other educational

c hel o®©@giences e tg r isclude work shop
seminars.

or

Forms and procedures for advanced standing may
be obtained at the Student ServiceHid®. A

to each program.

maximum of 21 semester credit hours may be

12



earned through these experiences. Students afe

responsible for providing documentation of the
experiences and accomplishments. All transfer
and advanced standing requirements must b
completed six weekgprior to the end of the
guadmester in which the student is enrolled.

Returning Students

The Admissions Department will often times give
preference to UNVA Graduates. Those who
decide to return to UNVA to pursue another
degree will have to submit anothedmissions
Application form. Although documents from the
previous program admission do not need to be re
submitted, updates to these records may be
required. Returning students are those who have
completed a degree at UNVA and wish to return
for another dgree. This is not considered
readmission.Contact the Admissions Department
for more details.

Transfer Credit

University policy permits a student to transfer up
to a maximum of nine (9) credit hours from other
institutions at thegraduatedegree level and thirty
(30) credits at the undergraduate level. The
Academic Deairs the final arbiter in the decision
as to whether the university will accept transfer
credits and how these credits will be used in the
student 6s ac ad eguestg muptbeo
made on the form furnished by the university.
Since credits earned at any UNVA campuses
worldwide are granted by the university, they are
not considered as transfer credits.

Alternate Credit Options

UNVA grants college credit for certaiautside
training and courses. All decisions on credit arg
the responsibility of the Academi©ean on
recommendation from thBepartment Chag. In

no case will the total number of credit hours
achieved by alternative credit transfer exceed nin
credit hours. The guidelines for each of these
programs are as follows:

Technical Credit

Under special circumstances, students may
receive credit for technical courses that are no
normally transferable to UNVA. A written
request must be submitted for revieavhoth the
properDepartment Chaiand the Academibean

\1%

Training Credit

Credit for noncollegiate training programs may
be granted based on resmendations of the
appropriate dpartment to the AcademibDean
Official records must be supplied to the
Admissions Office of UNVA by the appropriate
sources during the
enrollment in a degreseeking status.

Military Credit

Credit for training received at military service
training schools may be granted based on
recommendations ofthe appropriate office.
Official records must be supplied to the
Admissions Office of UNVA by the appropriate
sources during the fir
enrollment in a degreseeking status.

College Level Exam Program (CLEP)

The uwiversity partigpates in the CLEP
administered by the College Boamhd is an
official testing site UNVA grantsundergraduate
credits to newly admitted and regularly enrolled
students who achieve passing scores on the CLEP
exams, as approved by the Department Chairs.

Block Transfer Programs

Hom those #uUdénts Wh® have an Associdles
degree from an accredited institution, or have
sixty or more undergraduatecredits to transfer,
special block transfer options are available. All
course selections or substitutions must have the
approval of the academic advisor. The maximum
credits transferred will be nine{90).

Challenge Examinations

In lieu of registeringfor a course, a student may
request a challenge examination. (Students who
have received a grade in a class taken at UNVA
may not take a challenge exam in that course.)
These exams allow students to receive credit or
waive the requirement for a course bgsping a
comprehensive test of the course material. The
appr@riate dpartment must grant permission,
and the instructor will dermine the examination
format (written, oral, practical, combination, etc.).
At the option of the student and instructor, the
examination may be graded on either the normal
or the S/U basis, and the examination points
earned will be equivalent to a final grade in the
course. Credit hours and grade points earned in

13
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this way are equivalent to those earned throug
successful complath of course. The following
regulations will apply to all challenge
examinations:

1) permission of the instructor of the course
is required, and the examination will be
gi ven at a ti me
choosing;

2) information as to the nature of the
chalenge examination will be made
available to a student upon request

Graduation Requirements

All degree programs require the successfu
completion of a minimum o36 or 42 credit hours
with a cumulative 3.6GP A f or Ma st ¢
and a minimum of 120 cd# hours with a
cumulative 2.0 GPAfor Bachel or &8s
Candidates for the Doctoral degree must complet
a minimum of60 credit hours, with a minimum
GPA of 3.0. Doctoral candidates must also

complete the comprehensive exam and an

approved dissertation. The appropriate
department must approve the course sequence a
program completion.  All obligations to the
university must be fulfilled before a student will
be permitted to graduate.

Comprehensive Exam for Doctoral Students

The comprehensivexamination is designed to
allow the student to demonstrate widaging
knowledge of the fundamental principles of, and
basic literature inthe specific academic fields
Successful completion of the examination leads tg
doctoml candidacy  status. Previous
comprehensivexaminations will be available for
review and study in the library.

Doctoral Research Project

Students must successfully complete a doctors
research projéc in partial fulfilment of the
requirements for theloctoral degree The main
objective of the research project is to prepare
candidates to utilize empiricallyased,
sophisticated, and relevant methodologies so thd
they may address contemporary besm
problems.

About midway through the required coursework,
students should begin to select a topic for thei

I

r

1%

hd

—

research project. All doctoral students must have

a faculty mentor and should discuss the selected
topic with this mentor. Doctoral studentse
required to submit their researclhoposals to the
Director of the doctoralqegram no later #n two
weeks before taking the comprehensive
examination.

p f t he instructor 6

The next step is to select and notify t%e Director
of the doctoral program of the proposed
memberkip of the research project doctoral
committee to whom the student will present the
proposal. At least one of the two committee
members must be the faculty mentor. One of the
two members will be the first reader of the
proposal; the other will be the sew reader.
They will guide the student through various stages
®lreseqrghy The first and second readers, plus the
Director of thedoctoral program, will determine

d \ghﬁr} the desearch project is ready to be presented
formally. The faculty members involved in this
process are selected for their expertise related to
the area that the research project proposes to
investigate.

Degree withDistinction

The uwiversity recognizes higlkevel academic
achievement withcitations. At graduation a

student will receive the degre
o r magna cum laudeif his or her cumulative

grade point average (GPA) is at least 8rDa

four-point system Those with the outstanding

GPA of 4.0 wil lsunmma cdmonor ed wi
laudeod

Feesand Tuition (in U. S. dollars)20107 2011

Application Fee * $60.00

Orientation Fee * $75.00

English Placement Test Fee* $25.00

Co-Op AdministrationFee(Fulltime)*$3,060.00

Tuition per Credit Houtndergraduate$300.00

Tuition per Creit Hour Graduate 3%5.00

Tuition per Credit Hours Doctorate  $475.00

Audit Tuition 1/3 of Normal Tuition

Registration Fee per Cae * $60.00

Late Registration Fee $60.00

Add/DropFee* $60.00

Removal of Incomplete Grade * $25.00

Withdrawal Fee* $25.00

Replacement Diploma * $100.00
Registrards Affi d&000t for Dipl ¢
Reprint of }20 (Each) * $5.00

Replacement ID Card $10.00

Graduation Fee $300.00
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Challenge Exam Fee * $250.00
Transcripts per Gpy * $5.00
RushTranscrptsper Gpy (within 48 hours)*

$10.00
Returned Check Fee * $25.00
University Notary Service * $5.00
Overnight/Express Shipping * Varies

* Non-Refundable

Tuition and fees are subject to change pending
Board ofDirectorsapproval.

Expenses

Tuition and other charges at UNVA are set at thq
minimum permissible levels for financially
responsible operation by the university Boarfd
Directors and may be chande by Board of
Directors action.  Gifts and grants received
through the generosity of alumni, industry,
foundations, government and friends play an
important part in keeping the cost of tuition as low
as possible.

Payment

Students are responsible for pagmhin full of all
tuition and fees on or before the due dates sd
forth by the university. Registration cannot be
completed, and the student cannot be admitted t
class, unless satisfactory payment is made at th
appropriate times. UNVA also provides a

payment plan for those students that qualify.
Contact the university business office for more
information on requirementsNo grade reports,

transcripts or diplomas will be issued to a studen
so long as an unpaid balance exists in his or hg
account.

Add/Drop Fees

If a student decides to either drop, add, or both

D O

=

drop and add after the first day of the quadmeste

and before the end of the late registration period, a
adddropfee will be charged.

Late Registration Fees

If a student initially regigtrs for a class either on
or after the first day of the quadmester, a late
registration fee will be charged.

Refund Policy

It is the policy of the niversity that fees are
nonrefundable. This @ludes, but is not limited
to, epplication fees EnglishPlacement Test fees,
registration feesAdd/Drop fees, late registration

fees, enoval of Incomplete Grade fees,
replacement of ID card feesragluation fees,

transcript fees, and returnekeck fees.

However, tuition is refundable The university
basesrefunds on actual time/use. If the student
requests a refund before the class begins, tuition
will be fully refunded. If the student requests a
refund for a registered course after the first class,
80% of the paiduition will be refunded If the
studen requests a refund for a registered course
after two classes, thes0% of the paid tuitionvill

be refunded After the third class, no refunds will
be issued. Detailed explanations are provided in
the Student Handbook

Students who withdraw beforee completion of a
quadmester will be charged for tuition in
accordance with the following schedule for the
period during which they are in residence:

Withdrawal Tuition Charge
One Class 20%

Two Classes 40%

Three Classes 100%

adada
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Academic Policies & Procedures
Students
Regular Students

Students who are pursuing a degree program &
classified as regular studentsenerally, @ll-time
regular students are those who enroll &x or
more credit hours (graduate) and twelve or mo
credit hours (undergraduate) in eaghadmester
parttime regular students are those who enroll fd
fewer credit hours. This designation does not app
to graduating seniors.In order to maintain
satisfatory progress and remain in good standing
the paritime student must meet the same standar,
as fulltime regular students. The table below
indicateshow many coursesonstitutes full time
study.

Program First Second Term| Not working
Term or Later

Undegrad. 4 4 N/A

Master 3 2 N/A

Master 2 2 2
(FT CoOp)

Master 3 2 2
(PT CaeOp)

Doctor 2 2 N/A

Doctor 2 2 2
(FT CoOp)

Doctor 3 2 2
(PT CaeOp)

Nonmatriculated Students

An individual may enroll at UNVA for special
study on either a fullor parttime basis as a nen

matriculated student. Such individuals are providg
an opportunity for academic study with
concentration in a particular area of interest. Th
nonmatriculated student status may be used

obtain exposure to a particular area as a foundati

for further academic work. Many persons with &

degree use this status to gain exposure to anot
discipline without pursuing a degree. For som
courses, certification may be offered for those wh
receive pasag grades. Individuals must
matriculate aftr completing 12 creditsat the
university

Special Students

Students who are not pursuing a degree progra
are classified as special students. They do not hg

for admissions. Special students may dnrolas
many classes as they want to take. But if they want
to change their status to regular, they must go
through the required application process.

Academic Advising
\re
The basic goal of academic advisinfpr
undergraduate and graduate studahtdNVA isto
e provide students with the informati@amd guidance
needed to complete a degree program successfully.
r The aim is not only to provide specific information
y about coursesnal degree requiremeiut also to
help students explore educational and career
, options to further their understanding of the nature
ds and purpose of higher education. The advising
system is designed so that:

1 Each student has an assigned advisor. A
student with a declared major is assigned
to a faculty member
departmen

1 Each student meets with the assigned
advisor during the registration or pre
registration process and has ample
opportunity to discuss the academic
program and other concerns with that
faculty member.

1 Each student has access to departmental
checklists that outline and summarize
specific degree requirements. Students
must meethe prerequisites for a course
have special permission from the course
offering department to waive the
prerequisites Students may be dropped
from the class ifthey arefound not to
meet requirements.

d

e 1 Each student has the ultimate
o responsibility for completing his or her
D degree program.

Ler Registration

e

o Students camegister either ifperson or by their

student portal (onlineyvith approval from their
academic advisor. Sudents are not officially
enrolled until they have paid all registration and
tuition costs. A late registration fee will be
charged to students registering for a class on or
after the first day of the newuadmester Late

m registration is permitted onlyuding the first week

ve of classes. Students are strongly recommended to

to submit school records or recommendation lette

" consult with their Academic Advisor or

16
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DepartmentChair prior to registration in order to
choose the proper courses.

Change in Registration

Graduate students may withdraw up through the

Calendar fourth week of a course and not have the
AWithdrawal o appear on the st

UNVA operates on guadnestersystemand each After thefothwe ek, the fAWi thdrawal 0 wi

year is divided intofour qualmesters Fall, along with a designatiofindicating whether the

Winter, Spring,and Summer Students may apply student wag Mdaddiimga o A with

for acceptance into argneof thesequadnesters
Credit

UNVA awards credit based on a semester syste

A class hour equals 50 minutes of instructior].

Each threecredit class had#i5 class hours A
bachel or 6s degree
credit hours and a astefs degree requirea

minimum of 36 semester hour® graduateAfter

the freshman year, any undergraduate student
good standing may takap to a total of 18 credit
hours in undergraduate courses on the S/U bag
Courses may not be taken in this manner witho
consent of the student

department in which the course is taken. Approval

for the S/U grade basis must hebtained at
registration. Decisions made at that time for eithe
letter grade or S/U grade evaluation may not |
subsequently changed. Students who receive
grade of S will receive credit for the course
Students who receive a grade of U will not reeeiv
credit for the course.

Change inMajor

A student may change his or her major by filing
Changeof-Major form with the Registrar.
However, the studemhustconsult with an advisor
before initiating a change. The student
responsible for any additiah courses or
requirements that must be met within the ne
major. It is possible that courses alread
completed may not meet the requirements for t
new major.

Repetition of Courses

Required oursesa t t he mais which 0
grade results are lowe t han ACO mu
The previous grade will be shown on the transcrip

but only the new grade will be computed in thg
gradepoint average. Academic courses may not |
repeated on a Satisfactory/Unsatisfactory basis.
agraduatestudentreceiveagr ade bel o
second time, he or she must petition the
Department Chair and the AcademicDean to

reqgulires

fee will be charged for all withdrawals submitted
after the last day of late registration f othe
guadmester Dropping and adding a course may be
done up through the end of tliate registration
m. period A adddrop fee will be darged for all
adddrops submitted on or after the first day of the
newquadmester

a mi ni
Withdrawal from UNVA

mum of 120

in Before withdrawing from the niversity, a student
is responsible for the retuof all previously issued
is. UNVA property and setting or making
Ut arrangerents for all financial obligations to
0 YNVAaThe studehte mpuatrsubmié a Withdrawgl
Notice to the Registrar and complete a
Withdrawing Student Survey Form at Student
br  Services. Withdrawal from UNVA at any time
e without satisfactory notice and settlement may
a reallt in the withholding of tanscript o credits
until all university obligations are satisfied.

t he

A student may petition for Withdrawal Without
Prejudice under extremely unusual circumstances
such as serious illness
immediate farity. Such a petition must be
presented in writing with supporting
documentation (i.e. a statement from a physician,
military authorities etc.) before the end of the
gquadmesteto the Academic Dearfor review and
consideration. The student may requestfand of
tuition. TheAcademic Deamwill make a decision
based on the facts presented in each case.

5

1°2J

< <

e
ClassAuditing

Students may register to audit a class for no credit,
with the permission of theDepartment Chair
Afdprevaletd audit a class is on aage available
tbasis. e Full etyitiona paging . students have first
priority for class. Students auditing a class pay
onethird of the course tuition, plus the full
registration fee. No student will be allowed to
change registration from credit to audit oorfr
atidix do credit afterahe first class. If a student does
change from audit to credit before the first class,
the full tuition must be paid If this happens after
the first day of thequadmesterthe studentmust

S
S
tl
7

e
If
v

remain in the program.
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also pay the add/drop fee. Studsanditing a class ok Given only for classes using the Satisfactory/
receive the A grade only if they are in attendzmn Unsatisfactory Grading Option.

for all of the class period#iudited classes do not
figure int@PAt he st udenf o™adePointAverage (GPA)

Grading System The totalquadmestehours in which gradesfa@,
B, C, D, and F have been received at this institution

A grade is reported for each course in which @ divided into the corresponding totquality points
student has enrolled to indicate the quality df earnedconstitutet he st udent 6s- cumul ati v
performance in that coursdlormally, the course | Poi nt Average (GPA). Likewise,
grades are assigned as: for any time period is found by dividing theediit
907 100% TA hours in which grades other than S abldwere
807 8% i B received into the totajuality points earned during
707 79% iC that period. For example:
607 69% i D
Below 60% i F 3 credit hours x A (4.0) =12.0 quality points
The grading system used at the University qf 3 credithoursxB (3.0) = 9.0 quality points
Northern Virginia is as follows: 3 credit hours x C (2)0= 6.0 quality points
9 credit hours = 27.0 quality points
Grade OQuality Points Significance 27.0 total quality points/9 hours = 3.0 GPA
A 4.0 The studentédés GPA indicates sc
B 3.0 Factors like effort, selésteem, or placement
C 2.0 prospects should be extraneous to the
D* 1.0 Undergraduate only determination of grades.
F 0.0 Failure
AU 0.0 Audit Attendance
I 0.0 Incomplete**
R 0.0 Repeat Students are expected to attend all classes. The
S 0.0 Satisfactory*** penalties for missing classes without an approved
U 0.0 Unsatisfactory*** excuse vary; students should consult the respective
\Y; 0.0 Withdrawn course syllabus otheir professor. Students are
responsible forall material covered or referred to
* The Graduate Schodloes not rce clo ¢nclase whethem they are present or absent.

(or lesser) grade for a graduate student enrolled Students must contact their professor ttedene

in any course carrying graduate creditf whether or not the work can be made up. lliness or
According to the regulations of the Graduat¢ other circumstances that necessitate extended
School, grades | ower 1 t 5b$é?1ce’?r8rﬁ clds$ ShoudeSrépbried Ssd(gro?nﬁtly

AF. o Any combination i, Ligo tﬂébd.lrég(fn%tﬁmt& Sribep@riment
nFo grades will mandat a'a§1l' £ Sarses SHeridance will bé Monitored
by the Academic DeanP | ease see |l & NG COYSe ; wi I

of Co abowfer dadails. y theinstructor or one designated ad earning

program coordinator.

* An incomplete (I) may be given in lieuf @
grade when circumst anf c/AcaderieWarmirgs, Rrobation & Suspeidsion
control have prevented completing a
significant portion of the work of a course| AcademicRequlations
within t he allotted t1 me. The studentds
performance in the course must otherwise be
satisfactory. An incomplete must be removed
in a manner and within the timetdarmined by

Academic regulations have a tf@d purpose:

the instructor It may not be continued beyond 1 To prevent the dissipation of UNVA
one quadmester from the end of the resources and time to students who fail to
quadmestein which the (l) isgiven. Failure make reasonable academic progress.

of the student to remove the (l) by that date

will result in an automatic grade f  Belh® 1 To facilitate the maintenance of high

placedon the studentos |per mamgpdmickstarfidrdsGt thetuhiversity.
An (I) cannot become a withdrawal (W).
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Satisfactory Academic Progress

Students at UNVA are required to maintair
satisfactory academic progress toward th
completion of their degree. Academic progress

defined using both quantitative and qualitative

measures.  Minimum cumulative grade poin
avaages of 2.0 and 3.0 are required fo
undergraduate and graduate degree studer
respectively.

In additon to GPA requirements, student
demonstrate academic progress by completing th
programs within a prescribed time frame (refer t
the next table). Students must complete their
program within 1.5 times the normal length of thg
program. Incompletes (I), withdrawals from 3
class (W), and failing grades (D, F) do not refleg
satisfactory academic progress. Progress

reviewed at the end of each quaskter. Any

deviation from the academic progress policy mu

be approved by UNVAGbG6s
Degree | Credits to Typical Maximum
Level Complete | Completion | Completion
Time Time
Bachelor 120 4yrsorl6 | 6yrsor24
terms terms
Master 3642 | 2.5yrsor 3.75 yrs or
10 terms 15 terms
Doctor 60 3-5yrsor | 7.5years
12-20 or 30
terms terms

Unsatisfactory Academic Rogress

UNVA understands that certain circumstances wi
cause a student to fall behind in academic progre
or below established acadensiandards. Seeking
assistance from school counselors and officials

e
S

b

t
!

b

D

1%

t

5t

SS

is

highly advised once a student suspects that factors

that will cause a decline in their academic progre
are imminent.

Academic progress of each student is tracked a
monitored at theend of each quadmester by thq
Regi straro6s office and
drop below minimum GPA requirements or
perceived downward trend is noticed, UNVA will
issue an Academic Warning letter to the student.

Academic Warning
At this time, the stueint is informed that they are in
danger of or have already fallen below academ

bS

nd

Ac d d BSAIFIRIIAg fgh more, Goyrsgs, heyond the ¢

standards. They are advised to be more attentive

their studies and return to good standing. Students
should increase their efforts towards their degree or

re-evaluate the options.
UNVA counselor or
recommended.

Seeking advice from a
official is  highly

issued, the University will issue a Final Alzamic

ts, Warning.

Final Academic Warning

hir Student

Receiving this notice is an indication that the
has not made sufficient (or any)
improvement towards their academic status or
progress.

must meet their academic coulmse for an

academic progress review. The student will be
either barred or restricted (at the discretion of the
is Academic Dean) from the following activities:

1 Registering for more courses beyond the
minimum full time course load

A c a dfe Reneovab efeom . sports  and  othe
extracurricular activities

1 Removal and/or ineligibility to hold

office in any UNVA sanctioned

organization

In addition to the above actions, those participating

in any cooperative education or internship
programs will have their employers notified o&th
students6é academic
from the program will occur if there continues to
be lack of improvement.

In situations of complete absence of progress (e.g.

failing or not completing all enrolled courses), an
Academic Final Warning cale issued forgoing all
other warnings.  Failure to reestablish good

academic status or make improvements (at the

discretion of the Academic Dean) by the end of the
guadmester the final warning was issued will result
in the student being placed into academi
probation.

Academic Probatian

Being placed in the status of Academic Probation
entails the following restriction of privileges:

minimum full time course load

1 Removal from sports and
extracurricular activigs

1 Removal and/or ineligibility to hold office
in any UNVA sanctioned organization

other
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If good academic status is not
reestablished or improvements are not being made
by the end of the quadmester the warning was

Upon receiving this notice, the student

progress
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1 Withdrawal from any cooperative
education or internship programs ang
notification sent to employer

1 Denial of annual vacation leave

Students in a state of academic proba#iomat risk
of suspension from the University. Probation an
the Final Academic Warning may be invokeq
concurrently if seen fit by UNVA officials.
Probation wildl al so be
academic records and grade reports. There are
more Academic Warnings after the first probatiorn
period goes into effect. If no progress is mad
towards academic improvement and the student
still below standards, the student may be placed
suspension.

Academic Suspension

A student on academic suspemsiis denied the
privilege of enrolling at the University of Northern
Virginia for the next quadmester after theil
probation period. After the suspension period, th
student will be placed back on probation.

If it is evident thatduring the second prohbah an

attempt at maintaining good academic standing
once again absent, the second suspension will
for no less than one academic year. The studq
will then be required to apply for readmission a
describedn page 9 of catalog. Students who we
suspended and granted readmission to th
University will start their first term on probation.

Notification of Probation and Suspension

Indication of academic probation or suspensio
wi || appear on the stu
of each quadmestemd will also appear on the
studentdéds official tra
student status from UNVA will also indicate failure
to meet academic standards. UNVA will attemp
to notify students via email to their UNVA email
address and sending a lette the home address.

nofrom the

Satisfactory Progress and Attendance for

Veterans

In order to be certifiecby the Department of

Veterans Aairs for tuition assistancea student

mustenrolled in a full course of study. Refer to the

table on page 15 for more detail$, for some
reason, the student desires to drop a course during
the quadmester that would bring theurseload
belavefull ginet perechissiommust firgt be ohtaindde nt 6 s

student 6s a Onaed e M
Re g i sDepaamedis notified of the drop from

e full time to part time course load, it will notify the
is Veteran Affairs Office of the reduction.

DN

e

Degree Requirements

Course requirements for graduation are listedieun
each individual program. Candidates for
bachel or 6s degree
requirements.

a

A student who is continuously enrolled, i.e. is
registered for at least one course in a year, may
choose the degree requirements to be satisfied

is from:

be 1) the catalog in effect when the student first
nt enrolled or

5 2) any subsequent catalog.

€ A readmitted student ay choose degree

€ requirements to be satisfied from:

N

dent 0

N THe rdtaP humber of évedio Hofird Romacbursdse t t er
taken at UNVA (except those on an S/U basis) and
presented to meet the requirements for a specific

t

Failure to receive such notices does not negate the
Ur€A studentwho satisfies the requirements for two

adverse action. Students are encouraged to ens
that their contact information with the school i
always current.

Any student who, after conferring with his or he
advisor andhe Registrar, feels that he or she hg
been unjustifiably placed on probation o
suspension may appeal for a change of status
written petition to th
Petitions mu st be sub
office within 30 days oftte date on the notice. The
Department Chair will start the process tq
reevaluate the student

S resol ved

1) the catalog in effect when the student was
readmitted ar
2) any subsequent catalog provided the

Ission.

degree, divided into the total
received must equaR.O or greater.

qualitypoints

majors shall be awarded a degree listing a double

major, and both majors shall be noted on the
diploma. Any disputes or confusion regarding
degree indication on the transcript or diploma ar
by the Academi

mu st

C

?g;?ﬁt“ i_so1 &ogtinqo;ésy Oeprrplleda r,-flftert h e

C

by Students who wish to be granted two degrees not )
e ortytmitid RiIfiitaiPthe rdd@renfehtd spifiell forCh ai r .

Miedch iBdilidudl Begree,bitey &3s® thlisBdam ar 0 s

(&)

S

minimum of 30 credit hours above the
requirements for the first degree.
status.
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A candidate for a degree, upon registering for th
final quadmesterof enrollment, must announce
graduationcandidacy to the Registrar by filing a
formal Graduation mtent Form At that time, the

Registrar must be furnished with a list of al
courses the student wishes to submit in fulfillmern
of the requirements for the degree. It is the
responsibility of the candidate, after consultatio
with the major department arnithe Registrar, to

make sure that the courses fulfill all requirement
for graduati on. The st
certifies that the courses taken meet th

requirements for the degree specified, must sig
the Graduation Intent Form Any arrangement
involving a departure from the regula
requirements for graduation requires the approv,
of the Academic Dean

All fees, and financial, and acadenobligations to
UNVA must be met before a student will be
awarded a degree or receive a transcript.

The uwiversity reserves the right to makg
curriculum changes. Assurance is given to studen
that proper measures will be employed to avoi
hardships that may result from such changes. A
annual degree check is available to undergradud
students who wish to vdyitheir progresdoward a
degree

Termnal transfer creditsj.e. credis earned at
another college orniversity in order to complete
the kst degree requirements at thaversity, are
not allowed except by approval of teademic
Deanwhen unusual ccumstances appear to justify|
it. A student who anticipates the need fo
requestingterninal transfer credit should do so ag
soon as practical and in no event later than the tir
of filing the Graduation Intenform for a degree.
The request should be addsed to thécademic
Dean It should contain astatement of the
circumstancesvh i ¢ h, in the s
justify the request, and a specific statement of th
program proposed for obtaining theerminal
credits. Approval, if granted, will be of a eyfic
program. The student is responsible for providin
an original transcript of completed coursewor
from the approved institution. No degree will bg
awarded without completion of all conditions
identified in the approval letter.

St ude nt sHivilRgésaidtResponsibilities

Students who enroll at UNVA should do so with
the realization that t#y are presumed to be seriou

—
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expected to conduct themselves as good citizens of
theuniversity community.

An effective guardianship of the health, general
safety, and welfare of all students must be
maintained.

The final responsibility for the accomplishment of
these purposes must rest upon the administration
and faculty of the institution who may prescribe

cedamt réles amth pndorcemand \priocedures forw h o

guidance toward these ends. Information

concerning such rules and additional procedures is
contained in the UNVA Student Handbook and in

supplementary bulletins that may be published

from time to time.

UNVA is committed to the full support of the

rights of its students, including due process in
student disciplinary matters. Detailed procedures
designed to safeguard student rights and to
guarantee fair and impartial treatment of any and
all disciplinary cases arpublished in the UNVA

Student Handbook. Methods developed to provide
due process in student disciplinary matters are
based on the 1967 joint recommendations of the

ite American Association of University Professors, the

National Association of Students, ana tNational
Association of Student Personnel Administrators;
they conform to Title IXEducational Amendments
of 1972.

Student Services

The mission of Student Services is to provide
activities and programs students can utilize which
will enrich their colege experience and help them

make the most of the time spent at the University
of Northern Virginia.

Some of the responsibilities and programs in the

t UStueent Sérvices Pfficd igcinden t

e

and committed to academipurposs and are

Alumni Association

Job pacement

Health nhsurance

Academic dvising

Student ativities

International tudentaffairs

Liaisonwith other educational institutions
Internship pogram

E R I
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Alumni Association

Student Services works closely with the Alumn
Association in its endeavor
advancement, growth and development of UNVA.

Job Placement

The mission of thelob Racementprogramsis to
assist students in finding employment through
comprehasive array of serviceslob placement
services are available to graduates,
enrolled students and former student3his office
serves as a source for employment opportuniti
available in the logl community and outlying area.
The Job Placenmt program continues to receive
information abouta substantial number of career
oriented positions,thus providing students the
opportunity to match their majors or interests wit
related employment.

Services of the Job Placemeptograminclude, but
arenot limited to:

1

On Campus Recruiting

Job development within each curriculum
is promoted at UNVA on an ongoing
basis. Employers from business, industry
government, and educatiare interested
to recruit at UNVA. The placement office
offers employers a centralized location fo
contact. Employers may contact thg
Director of Student Services to schedulg
recruiting times on campus.

Resume Assistance

Resume assistance is offered throug
workshops and by  appointment.
Regularly, the Job Placememtrogram
sponsors resume and  jsbeking
workshops. All students and alumni arg
urged to attend.

Job Opportunity Listings

Employers may -enail, fax, or mail any
employment opportunities to ttgtudent
Service Office. These openings will
remain active for six weeks within the
Placement Office. This information is
shared with alumni and department heads
upon receipt.

Employer Resource Library

to support thg

currently

4
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The Job Placememrogrammaintains an
employment resource library that contains
information on many of the Ilocal
companies. Employers are encouraged to
send information to be included in this
library. Also, many of the employer
applications are maintained within these
files.

Caeer Search Counseling

The Job Placemeprogrammaintains
alumni and salary information, which is
available upon request. Th#fice is also
available to do limited career search
testing.

International StudentAffairs

The Office of International StudenAffairs is
committed to providing culturally sensitive
services of the highest quality. As the campus
office devoted to international students and
scholars, we strive to create an environment that
allows for successful educational and personal
experiences through orientation, advising,
programs and outreach.

It also provides special services for international
students, including immigration advisingareer
services, orientation assistance, coordination of
cultural and educational programs, and
internatioral admissions.

Internship Program

This program assists students and employers to
better understand each other in a real world work
situation.

1 Internships are a threeay partnership
involving the employer, the student and
UNVA.

Participation relies onopen lines of
communication and a mutual commitment
to provide quality service.

The program maintains flexible operating
guidelines and procedures for both
employers and students.

Internships are academic and taken for
credit by students.

Participation enables employers to have
access to an eweenewing supply of
reliable, highquality employees.
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UNVA Graduate CeOp Program

UNVA offers a cooperative education program t
all students enrolled in a graduate level prograrn
This program integrates rebagi work experience
i n t he student s chos
students on the-E student visa that require work
authorization, UNVA may request employmen
through Curricular Practical Training (CPT). Such
employment must be related directly to the
stident s6 fields of stug
the regulations set forward by the Internationgl
Student and Exchange Visitor Program (SEVP).
CPT may only be authorized for periods in which
students are actively pursuing a degree in the
field of study.

A4

The purpose of this program is to provide students

with first hand experience in the American
business environment while simultaneousl
completing a graduate level degree. The hamds
experience from the employment and th
theoretical knowledge gained ltlge curricula are
obtained at the same time and are seamlessl
integrated. Those in this program receive guidan
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from the university and must complete evaluatior|s ¢
that document their progress. Paid internships gre

mandatory to complete this program anulst
begin in the studentséd

Requirements for Entrance

admi t
the first

a) Acceptance and
doctorate level program
requirement.

is

b) Must have demonstrated sufficient proficiency
in written and oral English skillssadetermined
in the admissions process. UNVA offers
additional classes for improving English skill§
for those who require additional proficiency.
¢) Receipt of all fees applicable to the programn.
Itemization of fees are found in a later section

Benefitsto Students

1 The work experience that the students will
receive while enrolled in this program directly
relates to their field of study and gives them
practical skills and training that cannot be
obtained through a traditional educationg]
format.

1 After graduation, students who were enrolled
in this program have a more comprehensiv
resume and work experience history, if

1]

addition to the completion of a graduate level
degree.

Graduates in this program, often times, have
already established a professionalationship
and rapport with their employers, -wgorkers,

anduellowistaderitsavhich makesthie tramsiion s e

from full time student to full time employee
seamless and unobtrusive.

All employees, in this case specifically-op
students, are entitled by U.®deral wage law

adedrn theesame Wages astafl dtHéremgicgeest 0

of equal skill and job class. Additionally,
some students qualify for tax exemptions
which allow them to keep more of their net
earnings after filing taxes. Net earnings are
retained by the atlent worker and may be
used to help alleviate the burden of personal
expenses or educational needs.

Parttime or fulttime employments are
defined as twenty (20) hours or less per week
or exceeds twenty hours per week,
respectively. Employment will be thorized

as long as students are enrolled in a full course
load. This allows for a flexible work and
school schedule.

Students enrolled in the @p program are in
good academic standing because they must
demonstrate that they are enrolled in a full

f i resufe 1828 afde dBhefing Xf &' academic

f

policies.
Where possible, class schedules will be
arranged as to facilitate this program. UNVA

L a N Gffers Uatim®, ev@ning'8ndl ivéekeRdScoufsds

which results in more productive usage of the
student 6s ti me.

Upon completion ofhe program Graduate €0
Op Certification will be awarded to those who
participated and successfully completed the
program.

Description of the Curriculum

f

il

The UNVA Graduate G®p program requires

t he compl eti on of a
doctorate level mgram, including all required
courses and projects.

Students in the cop program must register
and attend a special seminar (ORTN500)
exclusively for ceop studentsvhich must be
taken the first term the student enrolls into the
Graduate C@p Program The purpose of the
seminar is to familiarize students with the
processes and policies that apply to workers in
the U.S. A more detailed description is found
later in the catalog. This course does not

23
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substitute ORTNO001, the new studen
orientation, whichs required of all students.
Students must register for a one cred
practicum course (ORTN590) for every tern
in which they are actively employed (full or
parttime). Enrollment in this course involves
completing assignments and work evaluation
Compldion of the ceop program requires a
minimum of three (3) quadmesters of
employment, as indicated by the presence
ORTN590 on the transcript.

Elements of CeOp Employment

Length: Employment may be authorized for a
long as a student is enrolled andrquing a the
completion of their graduate degree. However, fq
international students, exceeding twelve (12
months of fulltime CPT results in ineligibility for
post graduate work authorization (OPT). Rame
CPT employment is counted at half the raftdull-
time.

Obtaining Employment: As part of the experience

each student is responsible for searching for

prospective employers, going through the intervie
process, and satisfactorily completing the duties
their job. UNVA will guide students tbugh the
entire experience through advising, processing
documents, and, when available, posting of loc
job openings.

Once a job has been procured by the student,
application must be filed at the career center of th
University. If the job and apipation meet

requirements and has been approved, t
employment may be applied to the program fqg
credit and other benefits of the-op program.

Maintenance of Employment: In order for the
employment to be approved for every quadmestg
students must aintain good standing within the
university. This includes enrolling in courses an
abiding by university policies. Students must als

complete assignments and forms as given by thg

advisors. This is to ensure that students a
benefiting from the prgram and that academic
value of the program is preserved.

Types of Employment Applicable to the Program

UNVA will only approve employment that is
determined to be direc
current major program of study. This is 3
requirement bthe regulations guiding CPT usagsd
and university requirement, as well.

o
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Location of Employment: Students may work at

any site that does not interfere with their academic

progr am. Al | students

attendance policies at all times.

Probable Wages:
people working in the U.S. receive a minim of
$7.25per hour (as of 2009 However, because of
the degree requirement to enter theopoprogram,
students are often paid at leastO®0 per hour.
Those students that continually improve their

employee repertoires and are vigorous in the

ar

Federal wage law requires that

employment process, often earn above average

wages and salaries.

Co-Op Practicum (ORTN590)

1
expectations for students and emplsye

Provides evidence that the internship is a
university sanctioned experience (transcript

f

notation) whether or not the student receives

academic credit;

of placemat;

Allows for evaluation of performance and
placement;

Can be linked to uppédevel academic credit
when appropriate and;

Fulfills the credit requirements in order to
compl et e
and receive the certificate of recognition.

Summary of Costs for the CeOp Program

9 Students entering theoOp program who will
be working fulltime are charged an initial
amount of $1550. Two additional payments of
$750 will be due on the first Fridays of the
following two months. The total amounf o

the administrative fee is $3050 and should be

paid in full by the

term in the Graduate GOp Program.

1 Those students who intend onbn seeking
parttime employment are not required to pay
the CeOp administrative fee.

1
ly

In order to be considered full time students,
tho;eeanglltede in thtecoo-.Opt program are
employedand must be registered for at leas
two (2) academic courses and ORTN590 (or
ORTN500, if it is the first term of cop).

Refer to page 15 for more details.
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Provides structure and establishes clear

Requires that students and supervisors set
realistic learning objectives for each semester
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1 Students who are not employed while in thi
program are required to enroll in at leasb
(2) courses. If the student finds employmen
later in the quadmester, ORTN590 must b
registered in addition to the courses alread
registered.

Completion of the Co-Op Program

In order to complete this program, the requiremen
of the studentds gradu
includes, but is not limited to, the completion of al
coursework and projects, as well as meeting all
t he Uni ver si tyodsirements. g
Additionally, the student needs to have earned
total of at least six (6) practicum credits which i
the equivalent of one academic yedircontinuous
employment The student 05

Library Services

"z

—

The library is closely coordinated with the
curriculum.  Acquisition of materials and
y development of services are adapted to the
changing and expanding need$§ the teaching
programs of the niversity.

4]

UNVA has a extensive electronicbook loan
s agreement with Arlington and Faaf Counties,
h tasd adeol acquisitiomageeement with the kibrary T hi s
of Congress. Online searching conducted for
bf individual students drances student researdte
d unistersity subscribas ® gnline databases to provide
a instant and remote access to students. libherian
L is responsible for assisting students with access to
and utilization of these databases, and accessing
heldingso in dUNMA u libraries berldwide and

evaluated and approved by the University befote developing loan agreements with  other

conpletion of the program is established.
Additional Information

For more information regarding this program
contact:

Career Services/GOp Programs
7535Little River Turnpike Suite103
Annandale, VA 22003

organizations.

The librarian offers students general reference
assistance and provides assistance with complex
research questions. Other special equipment
includes compact disk players, microfiche readers,
microfilm readers/printers, photocopiers,
typewriters, Internet connections, and audisual
equipment.

adadad

adadad
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Complaint and Grievance Policies and
Procedures

Most students will complete their education at
UNVA without feeling the need to register a
complaint against &culty. However, if a student
believes that heor she has aeason to file a
complaint, the niversity is obligated to listen.
UNVA has established procedures to respond [o
student complaints in a fair and equitable manne
For complaints of a neacademic nature, studentg
should refer to the StudeHandbook.

-

When considering academic matters, howetrer,
Department Chairfinds that a faculty member's
disputed action conflicts with fedd or state
laws/regulations, miversity, school, or department
policy, or with the instructor's own stated policy
then a decision will be made in the student's favg
If the dispute is dermined to be based upon 3
faculty member's professional judgment, such as
the evaluation of a test, or performance in a clags,
the student is entitled to have, in turn, the
Depatment Chair forms an opinion about the
dispute and advise the instructor of their opinion.
But the faculty member, after considering thg
advice of the administrators, shall retain cdete
academic freedom tehangeor to retainhis/her
judgment.

=
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These ®&ps are to be followed when making am
academic complaint:

1 Inthe case of courselated complaints or
disputes, the student must first appeal t
theinstructor for a resolution of the matter
and must do so within siweeksfrom the
end of thequadnester.

O

T If a complaint or dispute is not
satisfactorily resolved, the student may
appeal to thechair of the academic
department in which the complaint or|
dispute is centered. If a formal complain
is to be registered, it should be made in
writing stating the gecific charges.

1 If the complaint or dispute is still
unresolved after appeal to tBepartment
Chair, the student may appeal in writing
to the Academic Dean The Academic
Dean will notify the faculty member of
the complaint and the faculty member will
provide a written explanation of the
circumstances to thAcademic Dearand

to the student within a reasonable tjras
specified by theAcademic Dean

1 If aresolution of the matter is not reached,
the student or the faculty member may
appeal to the Acaddm Council. The
Academic Council will evaluate the oral
and written statements of the student and
the faculty member. If the Academic
Council does not have at least one student
member, the Academic Deanwill be
asked to appoint a student representative
to serve for each case. The Academic
Council will then submit its
recommendation to thé&cademic Dean
The decision from thécademic Dearns
final.

Grade Appeals

If a student believes that nonacademic criteria have
been used in dermining his or her grade in a
course, he or she may follow the procedures
described i n this
criteriad means <criteria
academic performance in the specified course. It
includes discrimination on political gnads or for
reasons of race, religion, sex, or ethnic origin.

Studentsnay sendwritten appeals to the Academic
Council. Appeals to this committee shall be
considered confidential unless both the
complainant and the instructor agree otherwise.

1 The stuént shall attempt to resolve the
grievance with the instructor within the
first month of the followingqguadmester

1 If the grievance is not resolved to the
student's satisfaction, he or she may then
attempt to resolve the grievance through
written appeal d the Department Chaijr
who shall attempt to adjudicate the case
with the instructor and the student within
two weeks.

1 If the grievance still is not resolved to the
student's satisfaction, he or she may then
attempt to resolve the grievance through
written appeal to thécademicDeanwho
shall attempt to adjudicate the case with
the instructor, thedepartment Chajrand
the student within two weeks. The
decision that is made by th&cademic
Deanis the final decision regarding the
dispute.

26
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These proceduseare designed solely totdenine

whether nonacademic criteria have been used
assigning a grade, and if so, to effect a change
that grade. A reminder: no punitive actions may b
taken against the instructor solely on the basis
these procedures.dither the filing of charges nor
the final disposition of the case shall, under an
circumstances, become a part of the personnel f
of the instructor. The use of nonacademic criter
in assigning a grade is a violation of the Facult
Code of Conduct asfound in the Faculty

Handbook. Sanctions against an instructor fq
violation of the Faculty Code may be sought b
filing a complaint in accordance with thiales of

State of Virginia. A complaint may be filed by the
student or by interested parties.

Procedures for Disposition of Cases of
Academic Dishonesty

Academic Dishonesty

The principle of honesty must be upheld if the¢

integrity of scholarship is to be maintained tine
academic community.

The Initial Phase

When an instructor has reason to believe that
student has committed a dishonest act
completing an assignment, he or she shou
proceed in one of two ways:

1 Call the student to a meeting to discus
the charges, the evidence, and th
proposed academ@onsequence.

1 Meet with the student and the appropriat
DepartmentChair together to present the

in
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The student shall have ten (10) calendarsday
following notification by theDepartment Chaito
decide whether:

1 To accept the charge of academic

dishonesty and the proposed academic

consequence and administrative

penalties.

1 To deny the charge of dishonesty and
proceed to a formal hearing.

1 To accept the charge of dishonesty but to
appeal the proposed actions.

Unless the student informs thiZepartment Chair
and the instructor otherwise within this ten

calendatday period, he or she shall be presumed to

have accepted both responsibilty and
consequences. If the student acedpe charge, a
record of
administrative  penalties imposed shall be
maintained in the office of the appropriate
Department ChairA copy of the final disposition
of the case shall be sent thetChair of the
department in which the violation occurred.

The Hearing Phase

If the student denies having committed the alleged
act of academic dishonesty, he or she must submit

a written request for a formal hearing to the
appropriate Department Chairwithin ten (10)

calendar days of being notified of the charges. The

Department Chairshall refer the case to the
Student Service®irector who, within thirty (30)

calendar days, will schedule a formal hearing of the

case by the Academic Council Hearing aBd
(Ahearing boar do) .Diredidn e

evidence and to discuss the charges apd will provide at least ten (10) days notice to the

the proposed academic conseguence a
administrativeremedy

Following these steps, the instructor will confef

with the Department Chaito decide whether to
proceed with the charge. The instructor may drg
the charge, but théepartment Chairmay not

dismiss the charge without the instructor's consent.

If the decison is to proceed, the student shall b
notified of the charges in writing by the
Department Chaiand informed of the procedures
for processing cases of academic dishonesty ung
the UNVA Policy on Integrity.

hd
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student and the instructor regarding the time and

location of the hearing. ThBirector will also be

available to advise the instructor of the procedures

and options for presentation of the case.

The hearing board shall be composed of three

faculty members appointed by the Academic
Council, and one graduate undergraduatstudent
appointed by thédcademicDean The Department
Chair shall serve as the presiding officer. Members
shall normally serve a twgear term The

er presiding officer shall conduct the hearing and

advise the hearing board on

27
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procedurebut shall not vote. The hearing board
shall be governed by the gaal UNVA rules of
procedural due process.

The hearing board shall hold a formal hearing andg
decide on the basis of a preponderance of th

evidence whether the student did engage in

academic dishonesty. In cases where the hearin
board deems that expeatlvice is essential to a
judgment on the merits of the case, such a
suspected dishonesty in research, the hearin
board may appoint an ad hoc committee to advis
it. The ad hoc committee shall consist of three
faculty members with knowledge of the field i
guestion. The members of the ad hoc committe
shall be present at the hearing and shall advise t
hearing board during the board's deliberations
The final judgmentr the case shall rest with the
hearing board. Within five (5) calendar days from
the dae the hearing is completed, the presiding
officer shall forward the hearing board's findings
with explanations to the appropriaBepartment
Chair, with copies to the instructor, and the
accused student.

Within five (5) calendar days after receipt of the
notice of the hearing board's final judgment in the
case, the Department Chair shall inform the
student in writing of the findings of the committee
and, if academic dishonesty is upheld, the
administrativepenalties to be imposed.

If the hearing board finds the evidence insufficient]
to sustain the charge of academic dishonesty, th
Department Chaiand the instructor shall dismiss
the matter without further action against the
student, who shall be perndgtt to complete the
course without prejudice or withdraw from it. If
the student withdraws from the course, it shall no
be listed on his or her transcript.

a)
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The Appeals Phase

If the hearing board sustains the charge of
academic dishonesty, a student nappeal that
judgment in writing to theAcademicDeanwithin
fifteen (15) cadndar days from the date of the
notice. The basis for appeal of the hearing board's
judgment shall be:

1 That the standards of procedural fairness
were violated (e.g., that the dient did
not have sufficient opportunity to present
his or her side of the case) or

1 That there exists newly discovered
important evidence that has substantial
bearing on the findings of the hearing
board. If the appeal is sustained, the case
shall be refrred back to the hearing
board for a new hearing. Except for such
appeals, the judgment of the hearing
board shall be final.

M odification of Academic Action and/or
Administrative Penalty

Within ten (10) calendar days of receipt of the
Department Chal letter, the student may appeal
the instructor's dermination of the academic
action and/or the Department Chais
administrative penalty. An appeal of the
Department Chal administrative penalty shall
be directed to th&cademicDean.

Other Complaints

If there are other kinds of complaints submitted
by students, th®epartment Chaiwill deternine
the organization of an appropriate committee to
deal with the complaint.

adadadadadad
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Other Policies

School Closing

Ordinarily, classes will be conducted during
inclement weather. When extreme weather (
emergency conditions exist,ciaty, students, and
staff mayconsult local medi#o obtain information
about theuniversityclosing.

It is university policy to reschede these days
when, and if, an excessive number of class dal
must be canceled because of inclement weather.

Transcript Validation

Official transcripts carry the signature of the
Registraror designated university official, the issue
date and the seal othe University of Northern
Virginia. When issued to the student, officia
transcripts are noted accordingly. This record
for the recipient only and may not be reproduced.

Immunization

All studentsat the U. S. campusasust comply
with federal andstate laws concerning required
immunizations. Student counselors have specif
requirement forms available.

Family Educational Rights and Privacy Act of
1974( FERPA)

In compliance with The Family Educational Rightd
and Privacy Act of 1974, FERPA, the Mersity of
Northern Virginia has established policies tq
protect the accuracy and privacy of studen
educational records. FERPA affords studen
certain rights with respect to their educations
records. They are:

1. The right to inspect and review the
student 6s educati on
of the day the university receives thg
written requestStudents should submit a
written request to the registrar that clearly
identifies the record (s) they wish to
inspect. The registrar will make
arrangementdor access and notify the
student of the time and place where th
record (S) may be inspected.

The right to request the amendment O
education records that the student believd
are inaccurate or misleadingstudents

V'S
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may request that the university amend a
record by writing a letter to the registrar

clearly identifying the part of the record

they want changed and specify why it is
inaccurate or misleading.

The right to consent to disclosures of
personally identifiable information
contained i n educhten
records, except to the extent that FERPA
authorizes disclosure without consent.
Disclosures can be made without student
consent to the following: school officials
with legitimate educational interests;
accrediting agencies or organizations
conducting educational studies; personnel
in connection student applications for, or
receipt of, financial aid; public authorities
with a judicial order or subpoena for such
information; those involved in a
emergency situation if the information is
necessary to protect the health or safety of
students or other persons; addectory
information servies.

The University of Northern Virginia has
designated the following aglirectory
information:

Name of student

Address ofacurrently enrolled stusht
Major field of study

Dates of enroliment

Degrees and dates conferred

Academic honors and awards re@sglv

=4 =4 =8 -8 -89

o

If students do not wish the university to
releasedirectory information, they must
subnit a request in writing to the
Registrar for nordisclosure ofdirectory
information.

6. The right to file a complaint with the U.S.

r e c oDegh@meM | df hBdikatiénS cothdmyis
alleged failures by the University of
Northern Virginia to comply with the
requirements of FERPA. The name and
address of the office that administers
FERPA is:

Family Policy Compliance Office
U.S. Department of Education
600 Independence Avenue, SW
Washington, DC 20202605
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Al | guestions with
rights under FERPA should be directed
to the Registraros

Approval for the Training of Veterans

The Virginia State Approving Agency for
Veterans Hucation and Trainingit the Veteran
ServicesDepartment has approved the University
of Northern Virginia to enroll veterans and other
students who are eligible to be recipients of the
Montgomery Gl Bill educational benefits. The
Students Services Officean provide information
about applying for these GI Bill programs or a
student can go to the website

www.gibill.va.gov

for additional information.

Change ofName andAddress

|t i s t & eespomdibilitd eonotifp the
university of changesn permanent address or
name. Name changes require official

documentation and cannot be completed over th
telephone.  According to the United States
immigration regulations, students undef Fvisas

must file form A1l to report to USCIS for

address change within seven working days
Failureto do so mighturtail the right o t u d e n
stay in the United StatesPlease contact the
Regi strardéds office for

Deanébés Li st

An Honor Roll of undergraduate students who
carried at least 12 credit hours with a GPA of 3.0
or higher, and 9 credit hours with a 3.5 or higher
GPA for graduate students released at the end
of eachquadmesterAt least half of those credit
hours must havbeen assigedletter grades.

D

r Bathpumdetgraduate aad gsatuatd studendsswho
earn a GPA of 3.or better while carrying at least

O f12 (9 doe graduate) hours will be named to the
D e a hist.s

University of Northern Virginia ScholarAny
undergraduate student having demonstrated
superior scholastic competence may be named a
AUni versity of Northern
the recommendation of the advisor and the
approval of theAcademic DeanThe student must
have completed 65 or more credit hours at UNVA
and achieve@d cumulatve GPA of 38 or better at

the wiversity. A heavier than normal course load
and employment hours will be taken into
consideration. In recognition of scholarly
competence, the University of Northern Virginia
Scholar may:

1 register for courses wiout the required
prerequisites when the student, the
advisor, and the instructor agree that
sufficient achievement is likely to be
made;

I obtain a passing gradie a higher course
within a sequence resulting in the
waiving of the lower course degree
requirement (with departmental
approval) where the lower course is a
prerequisite for the higher course (no

tos credit shall be given for the waived lower
course);

addift jequéstd gradendf 8 (safisfdctory) or U
(unsatisfactory) in such a course, rather
than the usualelter grade (this request
must be received by thastructor in
writing by the last week of the
quadmesterthe grades of S and U shall
not be counted in the GPA);

1 register for graduate courses on the same
basis as outlined above.

adadadadadad
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COURSE CODES

A course is recognized
5000), and its full ti
Anal ysi so). The prefilx

a letter part indicating a field of study, and a
numeric part indiating the level to which the
course belongs. Thus,

ACTG = Accounting

ARTH = Art History

BMGT = Business Management

CASI = Casino Management

COMM = Management Communications

CsCl = Computer Science

ECED = Early Childhood Education

ECIT = Educational Communitin
andlInstructional Technology

ECON = Economics

ECLD = Educational Leadership

EVSC = Environmental Science

ENGL = English

GSCl = General Science

FINA = Finance

GOVT = Governmen®& Political Science

HECA = HealthCareAdministration

HIST = History

HOSP = Hospitality Management

IMSC
g}AT'—I t

g

PHAR
PROJ
PSCH
PUAD
RESE
SOCI
STAT
TCSL

TESL

Generally the

followin

(@]
ITRRLLENLLE L L T T TR II II II

g:

0017 099
1017 199
2017 299
3017 399
4017 499
50171 599
60171 699

700

p N%“i'e{“%é'cs( e. g.,

Information Systems
Technology

i a |
Lgtl Ee hn Wo
and rlentat|on
Pharmaceutlcal Management
ProjectManagement
Psychology
Public Administration
Research Methodology
Socblogy
Statistics
TeachingChineseo Speakers
of Other Languages
Teaching English to Speakers of
Other Languages

numbeing system works as

Non-credit Courses
Freshman Courses
Sophomore Courses
Junior Courses
Senior Courses
Master Courses
Doctoral Courses
Doctoral Project

adadadadadad
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School ofEducation

The School of Education at the University of
Northern Virginiais dedicated to enhancing the
practice of education through scholarship that
informs the preparation of educational
professionals, the improvement of educationa
systems, and the development of educationg
policy. It is committed to the principle that
diverse learning communities create the
conditions that both enrich the educational
experience and provide opportunities for all to
realize their full potential. It educates the
education professionals at all stages of thei
careers, whether they are laumghia career in
academia, entering the classroom for the first time
or returning to school to advance a career in
progress. Our goal is to educate the people wh
will set the pace for research, teaching and
education reform.

The School offers graduate pragrs leading to
the Master of Education(M.Ed.) andDoctor of
Education (D.Ed). The School alsocawards a
Certificate of TeachingGraduate programs in the
School provide opportunities for advanced study
and research in education and foster the
development of innodeve responses to
challenges in the field of educationThey offer
specialized work to individuals ia wide variety

areas of education: preschool; higher education;

special needs; policy, planning, and
administration in schools; and in the corporate
secbr. Most graduates seek employment in|
elementary and secondary schools. Somd
specializations are oriented toward rsohool
settings and prepare graduates to work in highg
and adult education, social service agencies an
corporate training centers.

The university is also now seeking full
accreditation by the National Council for
Accreditation of Teacher Education (NCATE).
Our degree programs in Educatiare approved
and recognized by most of the school districts of
theUnited States

Master of Education

UNVA Master of Education programs are offered
under both irclass and oiine formats. The

M.Ed. is a 42Zcredit program that prepares
educators from a variety of backgrounds to adg
depth and breadth to their current practice
Students will be presented with the most curren

|=)
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knowledge about teaching and learning in a
community of learners who share their
commitment to growth, achievement, and hard
work. It gives prospective and experienced
teachers in Virginia as well as any other states in
the United States and elsewhere opportunities to
improve their skills, knowledge, and approaches
to clasroom teaching and leadership.

Our M.Ed. degree programs dfude Early

Childhood Education, Educational
Communication & Instructional Teadblogy,

Teaching Chinese to Speakers of Other
Languages (TCSOL), Educational Leadership,
and Teaching English to Speas of Other
Language¢TESOL).

Early Childhood Education

Cornerstone Courses: 12 credit hours

EDLD 500 Basic Methods in Educational
Research

EDLD 510 Cultural Foundations of
Education

ECIT514 Learning Theory and
Educational Practice

ECED500 Human Development

Core Courses: 18 credit lours

ECED510 Trends and Issues Early
Childhood Education

ECED524 Curriculum and Inguction in
Early Childhood

ECED530 Language and Litacy
Development in Children

ECED540 Developmental Assessmeuit
the YoungChild: Theory and
Practice

ECED580 Semina: Early Childhood
Education

ECED590 Education Practicum

Concentration: 12 credit hours

Required:

ECED 550 The Roleof Play in Child
Development

ECED555 Understanding Challenging

Behavior in Young Children
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Choose 2 from the following courses.

ECED522

ECED526

EDLD 520

ECIT 500

ECIT 510

Family, School and Community
Partnerships in Earlghildhood
Education

Directing a Child Care Program
Organizaibnal Management
and Leadership

Technology Mediated
Instruction

Instructional Design and
Development

Educational Communication and Instructional

Technology

Cornerstone Courses: 15 credit burs

ECIT 500

ECIT 510

ECIT 514

EDLD 500

EDLD 510

Technology Mediated
Instruction

Instructional Design and
Development

Learning Theory and
Educational Practice

Basic Methods in Educational
Research

Cultural Foundations of
Education

Core Course: 15 credit lours

ECIT 516
ECIT 532
MULT 501
MULT 518
ECIT 590
Concentration:
ECIT 540
ECIT 542
EDLD 514
IMSC 500
MULT 507
MULT 509

MULT 511
MULT 518

Administration of Distance
Education Programs
Emerging Appoaches in
Teaching, Learning, and
Technology

Introduction to Multimedia
Web Authoring

Practicum in Instructional
Technology

12 credit hours

Advanced Instructional Design
andDevelopment

Design of Wekbased
Instruction

Curriculum and Instructional
Leadership

Information Systems
Technology

Multimedia Programming
Multimedia Theory

3D Modeling and Animation
Web Authoring

MULT 531 Multimedia Information

Systems
MULT 532 Distributed Multimedia
MULT 533 Interactive Multimedia
MULT 534 Interactive Multimedia Projects
MULT 535 Multimedia Sytems and
Applications

MULT 539 Media Aesthetics

MULT 547 Writing for Interactivity

MULT 549 Introduction to CBROM
Authoring

MULT 555 Video Telecommunication

MULT 557 Digital Video Editing
Workshop

PROJ 20 Project Management
Foundations

Educational Leadership

Cornerstone Courses 15 credit hours

ECIT514 Learning Theory and
Educational Practice
ECIT 516 Administration of Distance

Education Programs
EDLD 500 Basic Methods in Educational

Research

EDLD 510 Cultural Foundations of
Education

EDLD 514 Curriculum and Instructional
Leadership

Core Courses: 15 credit burs

EDLD 520 Organizational Management
and Leadership

EDLD 524 Education Finance

EDLD 525 Planning and Budgeting in

Education

EDLD 530 Constitutional, Statutory, and
Judicial Foundations of
Education

EDLD 534 Supervisiorand Personnel
Management

Concentration: 12 credit hours (choose 4
courses)

ECIT 516 Administration of Distance
Education Programs

ECIT 532 Emerging Approaches in
Teaching, Learningand
Technology

EDLD 540 Facilities Planning and
Management
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EDLD 545

EDLD 546
EDLD 550

PROJ 20

PROJ 21

Educational Policy
Development

The Role of the Principal
Assessmerdnd Evaluation In
Learning Organizations
Project Management
Foundations

Project Planning

Teaching Chinesd¢o Speakers of Other
Languages(TCSOL)

Cornerstone Courses 15 credit hours

ECIT 514

EDLD 500

EDLD 510

EDLD 514

TCSL500

Learning Theory and
Educational Practice

Basic Methods in Educational
Research

Cultural Foundations of
Education

Curriculum and Instructional
Leadership

Principles and Practices of
Teaching Chinese as a Second
Language

Core Courses 18 hours

TCSL 508
TCSL 527
TCSL 529

TCSL545
TESL 510

TESL 518

Concentration:
courses)

EDLD 550
TCSL 511
TCSL 513

TCSL 524

Introduction to Chinese
Linguistics

Modern Chinese Pedagogical
Grammar

Chinese Orthography and
Lexicology

Chinese Thought and Gute
Principles of Second Language
Acquisition

Language and Culture

9 credit hours (choose 3

Assessment and Evaluation in
Learning Organizations
CrossCulture Communication
in Chinesd_anguage
Teaching Approaches to
Chinese Heritage

Chinese Phonology and
Romanization Systems

TCSL 536
TCSL 555
TCSL 580

TCSL 38
TCSL 599

Theory and Practice for
Curriculum Design

Topics in Chinese Culture and
Society

Seminar on Teaching Chinese
TCSOL Practicum

TCSOL Independent Study

Teaching English to Speakers of Other
Languages(TESOL)

Cornerstone Courses 15 credit hours

ECIT 514

EDLD 500

EDLD 510

EDLD 514

TESL 300

Learning Theory and
Educational Practice

Basic Methods in Educational
Research

Cultural Foundations of
Education

Curriculum and Instructional
Leadership

English Grammar & Structure

Core Courses 18 hours

TESL 510

TESL 512
TESL 514
TESL 516
TESL 518
TESL 98

Principles of Second Language
Acquisition

ESOL Educational Assessment
Linguistics

Strategies for Teaching English
Language and Culture

TESOL Practicum

Concentration: 9 credit hours (choose 3

courses)

ECIT 500
ECIT 510
ECIT 516

ECIT 532

ECIT 540
EDLD 520

EDLD 550

Technology Mediated
Instruction

Instructional Design and
Development

Administration of Distance
Education Programs
Emerging Appoaches in
Teaching, Learning, and
Technology

Advanced Instructional Design
and Development
Organizational Management
and Leadership
Assessmerand Evaluation in
Learning Organizations
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Doctor of Education

The Doctor of EducationD.Ed) is a terminal

degree offered byJNVA for persons seeking to
provide leadership for positively impacting school
and communitiesThe specific aim of this [Ed.

Program $ to prepare future leaders idugation

both theoretically and practically for educationa
reform, social change, and social justice. Courses
within this program connect the role of educational
management, ethics,asious research paradigms
culture, politics and policy in an interdisciplinary
fashion. Drawing upon resources from across th
University, we prepare students to assume roles
university  faculty = members,  senitavel

educational leaders, policy makers,and

researchers. The.Bd program has the purpose o
developing  better practitioners. This IS
accomplished by melding theory, academic study
and practice in course readings, assignments gnd
projects. This degree is designed to engage
individuals in a hight rigorous process of
research, inquiry, and sispecific practice. The

doctoral program conceives of leadership withi
the context of organizational renewalhe goal of

the program is leadership which focuses o
common values among professionals withan

organization, a vision of what education can be
and the pursuit of higher order institutional and
personal goals.

o

a}

-
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This doctoral program may be pursued on either
parttime or fulktime basis and completed within
three to five years.

a

Candidates fothe DEd degree must complete a
minimum of60 credit hours, with a minimum GPA
of 3.0. It is required that all candidates attend the
earliest scheduled doctoral orientation class (ofe
credit hour). Program components include:

hours of course

1 Forty-eight credt

requirements.

One credit hour of doctoral orientation

A minimum of twelve credit hours
devoted to the doctoral research praject
Satisfactory performance in the written
Comprehensive ~ Examination  (upon
completion of formal coursework)
Submissiea of a doctoral research
proposal.

f
f

1 Formal presentation of the doctoral

research project

Requirements: 60 credit hours (Minimum)
Doctoral Orientation: 1 credit hour
ORTN 600 Doctoral Orientation

One Credit hour of doctoral orientation, not

counted for ttal credit.

Research Methodolog: 9 Credit Hours

RESE 602 Research Methods and Design

RESE 604 Quantitative Research &
Analysis

RESE 606 Explorations in Business
Research

Core Courses: 39credit hours

BMGT 603 Management of Educational
Organizations

BMGT 608 Human Resources Delopment

ECON 633 Economics of Education

EDLD 605 Ethics in Educational Leadership

EDLD 614 Contemporary Curriculum and
Design

EDLD 617 The Laws and Politics of
Education

EDLD 640 Administration of Elucational
Facilities

EDLD 645 Education PolicyPerspectives

EDLD 646 The Modern Superintendency

EDLD 652 Principlesand Practices of
Program Evaluation

EDLD 661 Seminar in Educational
Leadership

EDLD 665 Seminar in Professional and Staff
Development

FINA 637 Business and Finance in

Education
Doctoral Project: Min. 12 Credit Hours
PROJ 700 Doctoral Projects

(Please refer to thBoctorate Degreklandbook for
further details.)
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School of Management
Bachelor of Business Administration (B.BA.)

The BB.A. degree at UNVA is intended to preparg
graduates for responsible managerial roles within
variety of organizational settings. While many
students will apply the knowledge and skills the

acquire in their undergraduate studies directly o

their current orfuture occupations, the curriculum

is designed to afford breadth and depth in th
complexities of governmental, industrial,
educational, commercial, health services, arn

voluntary organizations.

The concentratioa in the Bachelor oBusiness
Administrdion degreeare Accounting, Finance,
Managemenénd Marketing.

Bachelor of Business Administration

General StudiesCourses 60 credit hours

ARTH 300 Art History

COMM 305 Introduction to Journalism

ENGL 111, 112 College English I, 1l

ENGL 113 Speech

GSCI 122 Introduction to Physics

GSCI 134 Introduction to Biology

GSCI 147 Introduction to Chemistry

GSCI 159 Introduction to Earth Science

GOVT 120 Introduction toPolitical Science

HIST 111, 112 History of World Civilization I,
Il

HIST 400 History of Western Civilization

MATH 103 College Algebra

MATH 231 Calculus |

PHIL 201 Introduction to Philosophy

PHIL 301 Logic

PSCH 302 General Psychology

SOCI 300 Introductory Sociology

STAT 300 Introductory Statistics |

Concentrations 30 credit hours

Accounting

ACTG 201 Fundamental of Accountinig

ACTG 202 Fundamental of Accountinid

ACTG 311 Intermediate Accounting |

ACTG 312 Intermadiate Accounting I

ACTG 372 Financial Accounting

ACTG 410 Auditing

ACTG 411 Cost Accounting

ACTG 412 Financial Statement Analysis

a

e

d

ACTG 413
ACTG 476

Finance

ACTG 201
FINA 416
FINA 420
FINA 422

FINA 423
FINA 424

FINA 425
FINA 427

ECON436
MKTG 445

Management

BMGT 201
BMGT 300
BMGT 301

BMGT 312
BMGT 313
BMGT 401

BMGT 412
BMGT 450

BMGT 472
FINA 411

Marketing

MKTG 440
MKTG 445

MKTG 450
MKTG 451
MKTG 452

MKTG 453
MKTG 454

MKTG 455
MKTG 457

MKTG Elective

Managerial Accounting
Accounting Information Systems

Fundamentalof Accounting |
Financial Planing andControl
Financial Institutions & Market
Project Evaluation & Investment
Management

International Finance |
Commercial Banking
Management

Portfolio Theory & Management
Principles of International
Banking

International Economics
Workshop in Expos and

Imports

Principles of Management
Strategic Planning

Introduction to International
Business

Human Resource Management
TeamsGroups and Leadership
Organization Theory and
Development

Business Ethics

Special Topicsn International
Management

Operations Management
Investment

International Marketing
Workshop in Exports and
Imports

Consumer Behavior
PromotionManagement
Businesgo-Business Marketing
andE-Trade

Product Planing and
Management

Channel Management
Marketing Research
Marketing Strategy
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Electives: 30 credit hours
Professional Electives (Choose 10 courses fro
ACTG, BMGT, CSCIl, ECON, FINA, IMSC,
MKTG)
Block Transfer Program
Admissions Requirements

1 Sixty (60) credit hours transferred

maximum
1 English Proficiency Requirements

(International Students)
Graduation Requirements

1 At least 120 credit hours with a minimum
of 2.0 GPA

9 Satisfy all division course and meet al

General Studies requirements

The following courses are availablfor

students utilizing the Block Transfer

program. Please see you advisor for mo

details.

Note:

General Studies 30credit hours

(Selectany 10 courses)

ARTH 300 Art History

COMM 305 Introduction to Journalism
GSCI 122 Introduction to Physics

GSCI 134 Introduction to Biology

GSCI 147 Introduction to Chemistry
GSCI 159 Introduction to Earth Science

m

GOVT 120

HIST 111, 112

HIST 400
MATH 103
MATH 231
PHIL 201
PHIL 301
PSCH 302
SOCI 300
STAT 300

Major Requirements:

Introduction toPolitical Science
History of World Civilization I,
Il

History of Western Civilization
College Algebra

Calculus |

Introduction to Philosophy
Logic

General Psychology
Introductory Sociology
Introductory Statistics |

30 credit hours

(Selectany 10 courses)

ACTG 201

BMGT 201

BMGT 215
BMGT 300
BMGT 312
BMGT 313
BMGT 401

BMGT 412
BMGT 450

BMGT 472
ECON362

FINA 201
IMSC 215

MKTG 201

Fundamentalof Accounting
(Required)

Principles of Management
(Required)

Business Laws

Strategic Planning

Human Resources Management
Teams, Groups and Leadership
Organization Theorand
Development

Business Ethics

Special Topics in International
Management

Operations Management
Managerial Economics
(Required)

Business Finance

Management Infomation
SystemgRequired)

Principles of Marketing

adadadadadad
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Master of Accountancy

The increasingly complex nature of the accountin
andcontrollership functions, as well as the growing
responsibilities of the accountant, mageduate

study desirableThe objective of the Master of
Accountancy is to provide students with greatq
breadth and depth in accounting education. T

purpose of this program is to provide students witih
'Y Concentration: 30 credit hours

the knowledge and background necessary for en
into the profession antb enable them to continue
to grow and develop within the profession.

A student must have 150 semester hours
postsecondary education to be a member of t
American Institute of Certified Public Accountants
Most state boards @ccountancy, including
Virginia, DC and Maryland, have passedles
requiring students to meet the 150 hou
requirement in order to be eligible to sit for the
Uniform CPA examination. Most students meet th

requirement by pursuing a graduate degrep.

UNVA's Mader of Accountancy program can be
completed in oneyear and will give students a
competitive edge in today's worldowever, states

r
e

requirements by students wishing to sit for the
CPA exams.

Core Courses: 1zZredit hours

BMGT 500 Principles of Management
COMM 500 Management Communication
RESE 540 Research Methodologies
STAT 500 Statistics for Managers

ACTG 500 AccountingConceps and
Applications
bf ACTG 510 ManagerialAccounting
€ ACTG 512 Accounting for Governmergnd
Non-Profit Organizations
ACTG 515 Advanced Accounting Theory
ACTG 524 Cost Accounting
I ACTG 522 U. S.Federal Income Taxation
ACTG 532 Federal Taxation of Corporations
e andPartnerships
E. ACTG 523 Auditing Theory
ACTG 533 Advanced Auditing Theory

must be individually canvassed for particulaf

Optional Courses:
ACTG 540, 541 Certified Public Accounting
Reviewl. Il

adadadadadad

38



Master of BusinessAdministration Concentration: 12 credit hours (choose 4
(MBA) courses)**

The University ofNor t hern Virgini 28€%WUas f?ﬂpuer ized Accounting

Business  Administration  Program  preparep mation Systems

students for management and leadership positions ~ACTG 921 Survey of Accounting Systems
in fol do and finewo Cal:g ?giny U. bSlfgd 3l InQome, Taxation
throughout the world. MBA students are exposed AC Auditing Theory

to a balanced emphasis, a solid foundation thgat ACTG 324 Cost Ac.countlng .
includes business fundamentals, tools and modegls ACTG 525 In_ternanonal Accounting
useful for making decisions, and a health ACTG 308 Directed Research

exposure to information technology. QE/E 29391 éﬁgionuenstlsn?ntzrllci)ézcrfce

FINA 520 Corporate Financial Management

Each MBA Program is comprised of fourteern MKTG 510 Electronic Commerce

threecredit courses (42 credit hours) and is divided
into three groups of coursesThe first group, or

~ N iectlng concentratipn co ISEeS, student
AiCornerstone Courses, 0 p ro VaHV| €18 conslt bwith HeChhit oPthe Abcbu tlr?é a
solid academic foundation upon which the secor|d and Finance Departmerftor those who wish to sit
group, or fACore Cour sgs, 0 ifosthe [ERAjEkamination, eaflyhcpngyiltation ésc o n d

group gives students the necessary knowledge gnd advised.

skills to be effective managers in a ketplace

that is increasingly global and technological. Th
third group, or fi Conc {
students the opportunity to develop further
specific area of interest. Currently, UNVA offers
nine areas of specialized concentrations (majors):
Accounting Casino ManagemenFEinance, Health BMGT 500
Care Administration, Hospitality Management, COMM 500
Management, MarketindProject Managemenand FINA 500

Pharmaceutical Management  With rare
exceptions, students are required to follow the STAT 500
course sequence as shown belo

Casino Management

ndo(nearsttoheocgurse%:ol% Eré&dft ﬁOUrso al l ows

ACTG 500 AccountingConceptsand
Applications

Principles of Management
Management Communication
Money, Banking and Financial
Markets

Statstics for Managers

WD

. Core Courses: 15 credit hours
Requirements for the MBA Degree

BMGT 505 Casino Management

Accounting BMGT 512 Quantitative Methods for
_ ) Business
Cornerstone Courses: 15 credit hours CASI 501 Introduction to the Gaming
. Industry
ACTG 500 ﬁcc?un;[]ngConceptsand CASI 510 Gaming and Hospitality Laws
pplicatiors IMSC 500 Information Systems Technology

BMGT 500 Principles of Management

COMM 500 Management Communication Concentration: 12 credit hours (choose 4

FINA 500 Money, Banking and Financial courses)**

Markets
STAT 300 Statistics for Managers BMGT 540 Principles of Hospitality and

. . Casinos Staffing
Core Courses: 15 credit hours BMGT 531 Business Intelligence
. . CASI 541 Gaming and Social Policy

ACTG 510 I\/!anag_enal Accounting . CASI 560 Supervisiorof Casino Games
ACTG 511 Financial Statement Analysis for CASI 570 Current Trends in Resorts and

Managers Casinos
BMGT 510 Legal Environment for Business CAS| 577 Survey of Gaming Regulations
ECONS10 Managenal Economics IMSC 515 Technology and Controls in
IMSC 500 Information Systems Technology Gaming
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MKTG 529 Hospitality and Casino

Marketing

** In selecting concentration courses, students a

advised to consult with the Chair of the Managemer]
Department.

Finance

Cornerstone Courses: 15 credit hours

ACTG 500 AccountingConceptsand
Applicatiors

BMGT 500 Principles of Management

COMM 500 Management Communication

FINA 500 Money, Banking and Financial
Markets

STAT 500 Statistics for Managers

Core Courses: 15 credit hours

BMGT 510 Legal Environment for Business

BMGT 512 Quantitative Methods for
Business

ECON510 Managerial Economics

FINA 510 Financial Markets and
Institutions

IMSC 500 Information Systems Technology

Concentration: 12 credit hours (choose 4

courses)**

BMGT 531 Business Intelligence

FINA 520 CorporateFinancial Management

FINA 521 International Financial
Management

FINA 522 Commercial Bank Management

FINA 523 Personal Financial Advising

FINA 524 Financial Derivative Instruments

FINA 525 Investment

FINA 526 Fixed Income Securities

FINA 527 Portfolio Management

FINA 598 Directed Research

FINA 599 Finance Project

MKTG 510 Electronic Commerce

*%

In selecting concentration courses, students a
advised to consult with the Chair of tAecounting
andFinance Department.

Health Care Administration

Cornerstone Courses: 15 credit hours

ACTG 500 AccountingConceptsand
Applications
BMGT 500 Principles of Management

—~ @

0]

COMM 500 Management Communication

FINA 500 Money, Banking and Financial
Markets

STAT 500 Statistics for Managers

Core Courses: 15 credit hours

BMGT 522 Strategic Management

HECA 500 HealthCareSystem

HECA511 Managing Health Care
Organizations

HECA 520 Human Resources Management
in Health Care

HECA 535 Health Care Law and Ethics

Concentration: 12 credit hours (choose 4
courses)**

BMGT 531 Business Intelligence

HECA 514 Marketing and Competitive
Strategy in Health Care

HECA 522 Quality Improvement in Health
Care Management

HECA 523 Long-term Care Aiministration

HECA 527 Health InsurancandRisk
Management

HECA 537 Health policy and Politics

HECA 539 Approach inWellnessHealth
Promotion

HECA 547 Global Health Systems

HECA 551 Information System for Health
Management

HECA 553 Special Topics in Health Care

Administration

** In selecting concentration courses, students are

advised to consult with the Chaif the Management
Department.

Hospitality Management

Cornerstone Courses: 15 credit hours

ACTG 500 AccountingConceptsand
Applicatiors

BMGT 500 Principles of Management

COMM 500 Management Communication

FINA 500 Money, Banking and Financial
Markets

STAT 500 Statistics for Managers

Core Courses: 15 credit hours

BMGT 508
BMGT 512

Hospitality Management
Quantitative Methods for
Business
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HOSP 501

CASI510 Gaming and Hospitality Laws
IMSC 500 Information Systems Technology
Concentration: 12 credit hours (choose 4
courses)**
BMGT 509 Food Service Management
BMGT 531 Business Intelligence
BMGT 540 Principles of Hospitalityand
Casinos Staffing
CASI 570 Current Trends in Resorts and
Casinos
HOSP 521 International Hospitality
HOSP 537 Purchasing for Hospitality
HOSP 542 Customer Service for Hospitality
MKTG 529 Hospitality and Casino
Marketing
ke In selecting concentratiorcourses, students are
advised to consult with the Chair of the Managemen
Department.
Management

Introduction to Hospitality

Cornerstone Courses: 15 credit hours

ACTG 500

BMGT 500
COMM 500
FINA 500

STAT 500

Core Courses:

ECON510
BMGT 510
BMGT 511
BMGT 512

IMSC 300

AccountingConceptsaand
Applications

Principles of Management
Management Communication
Money, Banking and Financial
Markets

Statistics for Managers

15 credit hours

Managerial Economics

Legal Environment for Business
International Management
Quantitative Methods for
Business

Information Systems Technology

Concentration: 12 credit hours (choose 4

courses)**

BMGT 520
BMGT 521
BMGT 522
BMGT 523
BMGT 524
BMGT 525
BMGT 531
BMGT 598
BMGT 599
MKTG 510

Human Resource Management
Multinational Management
Strategic Management

Small Business Management
GlobalOperations Management
Organizational Behavior
Business Intelligence

Directed Research
Management Project

Electronic Commerce

** In selecting concentration courses, students are
advised to consult with the Chair of the Management
Department.

Marketing

Cornerstone Courses: 15 credit hours

ACTG 500 AccountingConceptsand
Applicatiors

BMGT 500 Principles of Management

COMM 500 Management Communication

FINA 500 Money, Banking and Financial
Markets

STAT 500 Statistics for Managers

Core Courses: 15 credit hours

ACTG 511 Financial Statement Analysis for
Managers

BMGT 510 Legal Environment for Business

ECON510 Managerial Economics

IMSC 500 Information Technology
Management

MKTG 511 Advanced Marketing
Management

Concentration: 12 credit hours (choose 4
courses)**

BMGT 531 Business Intelligence

MKTG 510 Electronic Commerce

MKTG 520 Consumer Behavior

MKTG 521 Marketing Research

MKTG 522 Business Ethics and Society

MKTG 523 Advertising and Sales Promotion

MKTG 524 Internet Marketing

MKTG 525 Marketing High Technology

MKTG 598 Directed Research

MKTG 599 Marketing Project

ok In selecting concentration courses, students are
advised to consult with the Chair of the Marketing
Department.

Pharmaceutical Management

Cornerstone Courses: 15 credit hours

ACTG 500 AccountingConceptsand
Applications

BMGT 500 Principles of Management

COMM 500 Management Communication

FINA 500 Money, Banking and Financial
Markets

STAT 500 Statistics for Managers
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BMGT 500 Principles of Management

Core Courses: 15 credit hours COMM 500 Management Communication
FINA 500 Money, Banking and Financial
HECA 500 Health Care System Markets
HECA 535 Health Care Law and Ethics STAT 500 Statistics for Managers
PHAR 501 Pharmaceutical Industry
Structure Core Courses: 9 cedit hours
PHAR 512 Pharmaceutical Product
Management ECON510 Managerial Economics
PHAR 521 Pharmaceutical Marketing BMGT 510 Legal Environment for Business
Research BMGT 511 International Management

Concentration: 12 credit hours (choose 4 Concentration: 18 credit hours

courses)** . .
BMGT 531 Business Intelligence

HECA 514 Marketing and Competitive PROJ 520 Project Managemertoundations

Strategy in Health Care PROJ521 Project Planning
HECA 522 Quality improvement in Health PROJ 522 ggﬁi}z{'c'”g Schedulng and
Care Management ¢
i ; PROJ 23 Risk Management
PHAR 517 Managing the Pharmaceutical PROJ 524 Fiscal. Procurement and

Sales Organization
PHAR 530 Legal and Ethical Issues in
Pharmaceutical Industry

Contracting Control

PHAR 535 Regulationof Prescription Drugs Choose one
PHAR 536 Hospital Administration and PROJ 517 Project Managerial Professional
Pharmacy Management > d
PHAR 538 Quality Control in the PROJ 525 P!’OjeC'[ Management Capstone
PROJ B8 Directed Research

Pharmaceutical Industries
PHAR 545 International Pharmaceutical

- Students would be allowed to choose one between
Business

PROJ 525 and PROJ 59&tudents would not be

: allowed to take both PROJ 525 and PROJ 598.
Project Management

Cornerstone Courses: 15 credit hours * In selecting concentration courses, students are
advised to consult with the Chair of the Management

. Department.
ACTG 500 AccountingConceptsaand epartmen

Applications

adadadadadad

42



Executive Master of Business many business, community and social issues that

Administration (EMBA) our capabilities and resources can uniquely
address. It is our responsibiligs an institution to

use our collective gifts to achieve not only success,

The UNVA Executive MBA (EMBA) program is but also significance

specifically designed for midareer managers,

executives, and senior professionalEMBA CourseRequirements 42 credit hours
program is geared toward enhancing the careers|of

working executives, mangf whom are company | ACTG 500 AccountingConceptsand
sponsored. EMBAprogram is for professionals Applications

who are already specialists in a field or industry BMGT 510 Legal Environment for Business
and need to hone their general management skfls BMGT 521 Multinational Management

BMGT 524 GlobalOperations Management
BMGT 551 EMBA Seminar (6 Cedit9

The program combines the rigor and depth of [a BMGT 560 Leadership for Global Executives
traditional MBA program with the general| BMGT 563 Managerial Effectiveness for
managementcurriculum program. Our faculty Global Executives

members bring rich intellectual depth and highly BMGT 565 Global Business Environment
pragmatic methodologies to the courses they tea¢h. comm 500 Management Communication

to continue up the corporate ladder.

They publish in the top academic journals in thefr EFINA 500 Money, Banking and Financial
fields and have taught at the finest MBA programs Markets

worldwide. We develop leaders through a holistic IMSC 500 |nf0rmati0n$y3tems Techn0|ogy
approach that combines an academic foundation|in MKTG 510 Electronic Commerce

business curriculum with a broad range of STAT 500 Statistics for Managers

opportunities  for personal maturation ang
professional growth. Weecognize that there are

adadadadadad
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Doctor of Business Administration

Rapid changes in technology; enhanced globfgl

competition; the development of innovative

structures in society, business and government; and

an ever more complex workforce
successful leaders of business
sophisticated new perspectivasd skills as well as
heightened levels of knowledgeAs a result,

all require

contemporary business and industry executives

are turning increasingly to academic institutions fdr

new paradigms to secure success today, to recruit

the best possible leadership foetfuture, and to
guidegrowth and development wisely.

to possess

1 Satsfactory performance in the written

Comprehensive  Examination  (upon
completion of formal coursework)
I Submissio of a doctoral research

proposal.
1 Formal presentatiorand defenseof the
doctoral research project

Requirements: 60 credit hours (Minimum)

Doctoral Orientation: 1 credit hour

To meet these demands, the University of Northefn counted for total credit.

Virginiabs Doctor of

(DBA) program provides a practical vyet
academically rigorous learning experience for p
diverse population of traditional and non

traditional students. The objectives of the program

are threefold:

i to prepare candidates for a career i
management or consulting at the senid
executive level;

9 to provide candidates with the knowledge
and skills necessary in ordés conduct
meaningful and original empirical
research; and

9 to develop within each candidate thd
fundamental expertise and skills required
in order to become a college or university
faculty member in an area of Busines$
Administration.

= 0

This doctoral proggm may be pursued on either §
parttime or fulktime basis and completed within
three to five years.

Candidates for the DBA degree must complete [a

minimum of60 credit hours, with a minimum GPA

of 3.0. It is required that all candidates attend the

earlies scheduled doctoral orientation class (on
credit hour). Program components include:

D

1 Forty-eight credt hours of course
requirements.

One credit hour of doctoral orientation

A minimum of twelve credit hours

devoted to the doctoral research praject

f
f

ORTN 600 Doctoral Orientation
One Credit hour of doctoral orientation, not
Busi ness Admini stration

Research Methodolog: 9 Credit Hours

RESE 602 Research Methods and Design

RESE 604 Quantitative Research &
Analysis

RESE 606 Explorations in Business
Research

Core Courses: 39credit hours

BMGT 608 Human Resources Development

BMGT 610 Strategic Decision Making

BMGT 612 Business Policy and Practice

BMGT 614 Business, Government and
Society

BMGT 616 Seminar in Labor Relations

BMGT 618 Seminar in Human Resouce
Management

BMGT 620 Seminar on Organizatiah
Development

BMGT 622 Seminar in Strategic
Management

BMGT 624 Current TopicstheProfessional
Seminar

BMGT 658 Theories of Globalization

ECON 626 Seminar inEconomic and
Finance

IMSC 628 Technology Systems in Business

MKTG 630 Global Marketing Strategy

Doctoral Project: Min. 12 Credit Hours
PROJ 700 Doctoral Projects

(Please refer to thBoctorate Degreklandbook for
further details.)
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Master of Public Administration (MPA)

The Master of Public Administration (MPA)
includes professional management, analytica
training, leadership skills, and understanding o
public policy issues needed at all levels o
government andin the nonprofit sector. It is
tailored both for those without public servicg
experience andor those wishing to expand their
knowledge and expertise.

The MPA is a42 credit hour professional program
that provides managerial, communication, an
humanrelations skills in preparation for or
advancement in a variety of public sector or relate
careers.The MPA program is intended to preparé
students for succelul careers as managers in thg
public sector. The curriculum is designed to enab
the student to understand the scope and activity
government and to administer public program
effectively. The program has a strong
interdisciplinary character and exgssstudents to

public  administration aspects of public

organizations. For the student who already has

significant governmental experience, the progra
provides opportunities to gain new skills and obtai
an enlarged perspective on the responsibilities a
obligations of public sector management. Whil
public administration is generally associated with
political science background, students from an
discipline who are interested in public secto
employment, or who are currently employed in th
public secto are encouraged to enter the program.

=
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Cornerstone Courses: 15 credit hours

BMGT 512 Quantitative Methods for
Business

COMM 500 Management Communications

IMSC 500 Information Technology
Management

PUAD 500 Introduction to Public
Administration

STAT 500 Statistics for Managers

Core Courses: 15 credit hours

PUAD 512 Human Resourc®lanagement in
the Public Sector

PUAD 517 Rule ofLaw in Administration

PUAD 523 Public Administration
Management

PUAD 525 Public Policy

PUAD 533 Public Finance and

Government Budgeting

Concentration: 12 gedit hours (choose
4 courses)

PUAD 514 Public Policy Behavior

PUAD 519 Administrative Ethics

PUAD 526 Program Analysis and Evaluation

PUAD 529 Quality Management in the
Public Sector

PUAD 537 GovernmentaEconomics

PUAD 542 Planning for Governments and

Agencies

adadadadadad
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School of Technology

The advancement of computers an
communication technology continues to have
profound impact on our lives, and the workplac
needs technically competent people to provid
appropriate computing solutions for usefBhe
School of Information Technology is NUV A 0 3
visionary response to the rapidly growing need i
almost every field for leadership in information
sciences and related technologies.

Information

The mission of the School of

Technology is to provide premier undergraduate

and distinguished graduat@rograms for the
education of computing and telecommunication
professionals, to support other academic uni
through courses in information technology, and t
maintain, through education and research,
leadership position in the application of
information technology. We offer interdisciplinary

programs at the graduate and undergraduate levels

with courses designed to provide students with
broad knowledge base and the skills needed
address complex problems through technolog
The School of Informan Technologyoffers two

concentrations in the undergraduate IT bachelo
degree programsthree master's programs in
Information Systems Business Intelligenceand

Computer Science, a graduate certificate progra
and a doctorate degree in Informatiorchieology.

The program provides students with knowledge i
the core information technologies and builds o

that knowledge to create professionals who megt

the business and economic needsWidshington
Metropolitan Area.The program is designed to
produce gaduates with a diversified set of skills,
roles, and experiences including knowledge i
Network/network  administration, information
assurance, media design, and applicatig
development.

We are a community of scholars and practitioriers
comprised of faglty, students, and partnersthat
values collaboration and interdisciplinary thinking

Our collaborative efforts, in both education angl

research, are producing advances in technology &
our understanding of the way IT shapes our live

B. S. in Information Technology

The concentratios in the Bachelor of Science
degreesin Information Technology are Computer
Scienceand Management Information Systems.

General StudiesCourses 60 credit hours

i, ARTH 300 Art History

5 COMM 305 Introduction toJournalism

| ENGL 111, 112 College English I, 1l

'e ENGL 113 Speech
GSCl 122 Introduction to Physics
GSCI 134 Introduction to Biology

;1 GSCI 147 Introduction to Chemistry
GSCI 159 Introduction to Earth Science
GOVT 120 Introduction toPolitical Science
HIST 111, 112 History of World Civilization I,

Il

HIST 400 History of Western Civilization
MATH 103 College Algebra
MATH 231 Calculus |

S PHIL 201 Introduction to Philosophy

S PHIL 301 Logic

°  PSCH 302 General Psychology

@ socl 300 Introductory Sociology
STAT 300 Introductory Statistics |

'Concentration: 30 credit hours

:) (Selectany 10 courses)

& Computer Science

S cscl121 Computer Scienck
CSCl 122 Computer Sciencd*
CSCl 210 Database Managemént
M csci 231 Digital Electronics
CSClI 324 Principles of Programming
A Languages
' cscl325 Operating Systemnis

Pl cscl 327 Data Structure

CSCl 331 Computer Architecture*
CSCl 332 Data Communication*
CSCI1 335 Local Area Network
' CsciI337 Understanding
Telecommunications
N cscl345 Advarced Database
CSClI 461 Artificial Intelligence
IMSC 377 E-Commerce
IMSC 442 Software Engineering
IMSC 451 Systems Analysis
IMSC 462 Information Security

nd Management Information Systems

D.

CsCl 121 Computer Scienck

CSCl 210 Database Managemént

CSCI325 Operating Systems

IMSC 101 Introduction to Business
Information Systems

IMSC 112 Computer Systems Analysis*
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IMSC 220 Information Systems and
Decision Making

IMSC 337 Understanding
Telecommunications

IMSC 377 E-Commerce*

IMSC 442 Software Engineering

IMSC 451 Systems Analysis

IMSC 462 Information Security

IMSC 483 Business System Analysis &
Design

IMSC 487 Information Technology
Planning & Management

IMSC 490 Topic in Computer Information
System

*Required

Electives: 30 credit hours

Professional Eldgtves (Choose 10 courses from

ACTG, BMGT, CSCI, ECON, FINA, IMSC,
MKTG).
Block Transfer Program
Admissions Requirements
i Sixty (60) credit hours transferred
maximum
1 English Proficiency Requirements

(International Students)
Graduation Requirements

1 At least 120 credit hours with a minimum
of 2.0 GPA
9 Satisfy all division course and meet al
General Studies requirements
Note: The following courses are available for
students utilizing the Block Transfer
program. Please see yoadvisor for
more details.
General Studies 30credit hours
(Selectany 10 courses)

ARTH 300
COMM 401

COMM 403
EVSC 105
MATH 231
HIST 400
GOVT 303
PHIL 201
PHIL 301
PSCH 302
SOCI 300
STAT 300

Major Requirements:

Art History

Foundations of Intercultural
Communication

Business Communication
Environmental Science
Calculus |

History of Western Civilization
Comparative Politics
Introduction to Philosophy
Logic

General Psychology
Introductory Sociology
Introductory Statistics |

30 credit hours

Computer Science

CSCl 121
CSCl 122
CSClI 210
CSCl 324

CSCI 325
CSCl 327
CSCl1 331
CSCl 332
IMSC 377
IMSC 462

Computer Sciencke
Computer Sciench
Database Management
Principles of Programming
Languages

Operating Systems
Data Structure
Computer Architecture
DataCommunication
E-Commerce
Information Security

Management Information Systems

CSCl 121
CSCl 210
CSCI 325
IMSC 101

IMSC 220

IMSC 377
IMSC 442
IMSC 451
IMSC 462
IMSC 487

Computer Sciencke
Database Management
Operating Systems
Introduction to Business
Information Systems
Information Systems and
Decision Making
E-Commerce

Software Engineering
Systems Analysis
Information Security
Information Technology
Planning & Management

47



Master of Science Degpes with the knowledge and skills to apply dern
information technology to face the challenges of

planning for business continuity to ensure that a
company can sustain core business operations
during times of disruption and international
financial crisis.

The computer science professional specialty
group requires a deeper attesting to competence as
a Computer Scientist and Systems Analyst
Manager of Information Systems (MIS) or System

Engineer. . .
CourseRequirements 36 credit hours

1%

The Master of Science Degrees listed below in ar _ )
desigied to meet the professional level needs of ~ Cornerstone Courses: 15 credit hours
specialists in  microcomputer science and

technology. The program delivers a fundamenta] ~ACTG 500 AccountingConceptsand

understanding of the use, knowledge, function Applicatiors
installation, and maintenance of computers. BMGT 510 Leggl Environments for
Business
MS programs in Computer Sciee and BMGT 565 Global Busmgss Enqunments
Information Systems Technology are comprised ~ FINA 500 Money, Banking and Financial
of fourteen. Three credit courses (42 credit hours). Marl'<e'.ts
STAT 500 Statistics for Managers

MS program in Business Intelligence is comprised
of twelve three credit courses (36 credit hours)
Each Ms Program iBivided into three groups of
couses. The first gr oup, or ACor ne

Courses, o provides st udeﬁMGJE’e\;!n t ﬁuagessslrge“lqe%ce academic
foundation upon which the second group, off MKTG 510 Electronic Commerce

fCore Courses,o is buli 'MSC504 1 PecisionMalng pystegs |, ¢ o

Core Courses: 15 credit hours
r

students the necessary knowledge and skills tp MSC 518 Technol gy and Operalion
work with an increasingly completechnological Management _
field. The third gr|lodROISLE Prod Manaogrial Prafessions
Courses, 0 all ows studgent s t he op,Po tuni ty t o
develop further in their specific area of interest. Concentration: 6 credit hours (choose 2
courses)**
Currently, UNVA offers three majors in )
Information Technology: Business Intelligence, IMSC 512 Information Assurance
Computer Science and Information Systems IMSC 520 Dfit?‘ Warehausing and Data
Technology. Mining N
IMSC 521 IT Security Policies and
. . . Procedures
Master of Science inBusiness IMSC 580 Special Topics in Information
Intelligence (MSBI) Systems
University of Northern Virginia Master of Science *x Students must complete 8 courses from cornerstone

and core requirements before enrolling in

in Business Intelligence is an innovative graduate concentration Courses.

program. This new cuttingdge program is a

blend of traditional MBA and applications of
Decision Support and Business Intelligence
Systems in Modern Managent. Students will

gain a strong background in business principles
such as Financial Accounting Analysis;
International Legal Environment for Business;
Electronic  Commerce  and International
Marketing; Applied Statistics for Marketing

Analysis, and Decisin Making; Money, Banking

and International Financial Markets and Principles
of Project and Program Management. The MBI
not only provides a solid foundation in business
and management, but also provides the student
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Master of Sciencan Computer Science

The Master of Science program in Computer
Science provides an opportunity for students tg
enhance their understanding of the principal
hardware and softward@émes. The student will
also learn how to analyze and formulate solutions
for many advanced problems that occur in
computer systems. The program stresses technic
competence and encourages the student i
independent work and judgment.

Cornerstone Courses: 15 credit hours

CSCIl 97 Database Theory

CSCI 28 Operations Research

CSCl 82 Computer Architecture

CSCI 228 Data Structure

IMSC 500 Information Systems
Technology

Core Courses: 15 credit hours (chooses
coursey

CSCI D9 Software Methodology

CSCl 818 Data Communications Theory

CSCI 24 Principlesof Programming
Languages

CSCI 80 Operating Systems

CSClI %9 Digital Electronic

CSCl 571 Artificial Intelligence

Concentration: 12 credit hours (choose 4
courseg**

BMGT 531 Business Intelligence

CSCl %1 Computer Graphics

CSCIl %2 Current Developmeastin
Computer Science |

CSCI 553 Current Development in
Computer Science I

CSCl B7 Special Topics in Infanation
Technology |

CSCl 38 Special Topics in Infanation
Technology I

CSCI 38 Directed Research

CSCI ®9 Computer Science Project

IMSC 512 Information Assurance

IMSC 521 IT SecurityPolicies and
Procedures

IMSC 574 Management Information
Systems

All Certificate Programs

*%

In selecting Concentration courses, students are
advised to consult witboth the Chair of Computer
Science Department and their Academic Advisor.
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Master of Sciencan Information
Systems Technology

UNVA's Information Systems Technology
program is designed to equip both technology

managers and business managers with the

knowledge and skills necessary to align
technology with the strategic goals of business
Students will develop an understanding of the
concepts and methods required to design, builg
and manage information technology. In addition
the student will architect client server

applications, develop data communication and

networking strategy, assess the business risks and

rewards of new information technology, apply re

engineering principles to business processes, arld

understand the role of the technology manager i
business planning.

=

Cornerstone Courses: 15 credit hours

ACTG 500 AccountingConceptsand
Applications

BMGT 500 Principles of Management

FINA 500 Money, Banking and Financial
Markets

IMSC 500 Information Systems
Technology

MKTG 510 Electronic Commerce

Core Courses: 15 credit hourgChoose five)

CcscCl a2 Computer Architecture

CsCl a8 Data Communications Theory

CSCI 228 Data Structure

IMSC 512 Information Assurance

IMSC 518 Technology and Operations
Management

IMSC 522 Database Design and Processing

Concentration: 12 credit hours (choose 4
courseg**

BMGT 531 Business Intelligence

CSCI 534 Computer andinformation
Networking

CSCI 552 Current Development in
Computer Science |

CSCI %3 Current Developmerih
Computer Science |l

CSCI 571 Artificial Intelligence

CSCI 576 Expert Systems

CSCI B7 Special Topics in Infomation
Technology |

CSCl B8 Special Topics in Infonation
Technology I

IMSC 598 Directed Research

IMSC 599 InformationSystemdProject
All Certificate Programs

ke In selecting Concentration courses, students are

advised to consult with both the Chair of the
Information TechnologyDepartment and their
Academic Advisor.

adadadadadad
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Doctor of Information Technology

The Doctor of Infomation Technology (DIT)
addresses the expanding needs of profession
who manage information resources; solv
information, communication and technolegy
related problems in businesses and oth
organizations; or educate and/or train others
fields relatel to the applications of information
systems and communications. This is an intensi
program designed primarily to develop
practitioners and teaching faculty with very high
levels of both technical and analytical expertise i
specific fields of informatin technology (IT).
Admission to the program is competitive. Meeting
a specific set of minimum qualification does no
assure admission.

UNVA seeks doctoral candidates possessing
solid undergraduate and graduate education
preparation, reasonable managkor professional
experience, strong intellect and the capacity fq
independent investigation. This program i
designed for the student with a master's degree
information  systems, information  science
computer science, or a related area. The apjplica
should satisfy graduate prerequisites or hay
equivalent experience in information systems
programming languages, database
systems analysis and design, data communicatig
and networks, and computer architecture.

Doctoral candidates must baudint in English and

are expected to write on a level meetin
contemporary standards of professiond
publication.

The selection of applicants for admission to th
DIT program is made by a faculty committee and |
based on the applioentst
and skills. Specifically, admission to the progran
requires:

Educati on: A mastero
Systems or Computer Science from an accredit
U.S. institution or a comparable foreign institution
with a minimum grade point average (GP#)3.0
in the masterds
possessing a mastero6s
other than Information Technology may be
required to take additional preparatory courses.

Experience: Applicants  with  responsible
managerial or professional work experience will b
given preference in admission.

degree¢
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1 Applicants must submit a concise
professional and/or academic resume
highlighting both experience and training.

1 A statement of goals.

1 Recommedations: Two letters of
recommendation  attesting to the
applicantés ability

program are required.

1 English language proficiency: Applicants
whose native language is not English or
who have not completed their studies at a
university where English is the language
of instruction must provide evidence of
English language proficiency. A score of
575 or higher on the TOEFL or a similar
result on another internationally
recognized assessment of proficiency may
be submitted to meet thisequirement.
English proficiency requirements may be
waived if the applicant holds a college
degree from an Englisspeaking country.

1 GMAT or GRE examination: Applicants
who have completed the GMAT or GRE
examinations within the past ten years
may submtitheir test score results. This is

not mandatory but will help the
Admissions Committee to assess the
candi dat ebs abiliti
program.

This doctoral program may be pursued on either a

parttime or fulttime basis and completed within

three to five years.

Candidates for the ID degree must complete a

Siniffuth ®16ctledit hoftrS, ith B RihithumGPA

of 3.0. It is required that all candidates attend the
earliest scheduled doctoral orientation class (one

credit hour). Program comploner]lts include:
n n

degriee i ormati on

9 Forty-eight credt hours of

requirements.

course

i s Ong qreglighpyr of doctal orienigfion| | c ant s
d e gTr eAe minimum jof jwelwe| gredity pours ¢ ¢ y

devoted to the doctoral research praject
9 Satisfactory performance in the written

Comprehensive  Examination  (upon
completion of formal coursework)
I Submissio of a doctoral research

proposal.
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1 Formal presetation of the doctoral
research project

Requirements: 60 credit hours (Minimum)
Doctoral Orientation: 1 credit hour
ORTN 600 Doctoral Orientation

One Credit hour of doctoral orientation, not
counted for total credit.

Research Methodolog: 9 Credit Hours

RESE 602 Research Methods and Design

RESE 604 Quantitative Research &
Analysis

RESE 606 Explorations in Business
Research

Core Courses: 39credit hours

BMGT 609 Management in Hirech

Organization

CsCl 610 Decision Support Systems

IMSC 606 System Development Process

IMSC 628 Technology Systems in Business

IMSC 631 Information Policy

IMSC 641 Cyber Security Principles for
Managers

IMSC 645 Cyberspace Laws

IMSC 651 Seminar inManagerial
Information Systems

IMSC 652 Seminaiin Man-MachineStudies

IMSC 653 Seminar inEmerging
Technologies

IMSC 664 Current TopicstheProfessional
Seminar

MKTG 620 Electronic Commerce

MULT 605 Multimedia Systems

Doctoral Project: Min. 12 Credit Hours
PROJ 700 Doctoral Projects

(Please refer to thBoctorate Degreklandbook for
further details.)

adadadadadad
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Accounting

ACTG 201, 202 Fundamentals oAccounting |,
Il

Prerequisite: None Financial accounting
procedures, concepts, and reports for
proprietorships partnerships and corporation
3 credits.

ACTG 311, 312 Intermediate Accounting I, Il

PrerequisiteACTG 202. Accounting theory and
problems in the classification of transactions,
asset and liability  valuation, income
determination, and the presentation and
interpretation of financial statements. Study of
generally accepted accounting principles.

3 credits.

ACTG 372 Financial Accounting
Prerequisite: ACTG 202. Current financial

accounting theory and practice as they relate t
financial statement preparation and analysis

Emphasis on special topics includes accounting

for pensions and leases, acctog changes, and
earnings per share presentatia® credits.

ACTG 410 Auditing

Prerequisite:ACTG 202 Internal and external

auditing; current professional standards, ethics o
the auditor with emphasis on internal control and
evidence gathering. 3 credits

ACTG 411Cost Accounting

PrerequisiteACTG 202 The development and
use of cost accounting for inventory valuation,
income déermnation, and cost contrpincluding
process accounting and variance analysis.

3 credits.

ACTG 412 Financial Statement Analysis

PrerequisiteACTG 202. Provides the knowledge
and skills necessary to take full advantage o
financial reports and analysis. Topics that will be
covered include financial statement, ratio analysis
comparative analysis, anthe management of
operation funds.3 credits.

sol¢
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ACTG 413Managerial Accounting

Prerequisite:ACTG 202. Costbenefit choices
among accounting methods and systems in
support of strategic decisions and operational
control, including behavioral effectd accounting
systems within organizations. Construction of
budgets, forecasts, and estimates for new
product/process costs. 3 credits.

ACTG 476 Accounting Information Systems

Prerequisite: ACTG 202. The planning and
operation of electronic data procegssystems in

accounting and the use of the information
generated for financial reporting and control.
3 credits.

ACTG 491 Independent Study

Prerequisite: Permission from the instructor
Independent study course is designed for students
who may wish to independently investigate and
research topics. The independent study course
should not duplicate too closely existing courses
and should be comparable in breadth, depth, and
intellectual content to similar courses in its
discipline. CONTRACTS AREREQUIRED and
are available ofine and at the Registrar's Office.
Contracts must be completed and submitted to the
Registrar's Office before the course staidsto 6
credits.

ACTG 500 Accounting Conceptsand
Applications

Prerequisite: None After a revew of basic
accounting principles angrminology, this course
provides the student with a clear understanding of
concepts, standards and practices of financial
reporting. The student learns to read, understand
and analyze a balance sheet, income stateme
and statement of cash flow8.credits.

ACTG 510 Managerial Accounting

Prerequisite:ACTG 500. This courseexplains
how financial data obtained from the accounting
system are used to make informed business and
investment decisions and to evaluate the
performance of the firm3 credits.
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ACTG 511 Financial Statement Analysis for
Managers

PrerequisiteACTG 500. This course builds skills
in analyzing and interpreting income statements
balance sheets and statements of cash flows fq
the guidance of managers, shareholders an
creditors. This coursealso focuses on the topics
of liquidity and related shoterm debtpaying
ability, longterm debt capacity and profitability.

3 credits.

ACTG 512 Accounting for Government and
Not-for-Profit Organizations

Prerequisite; ACTG 500. This course covers
methods of accounting for governmental entities
and accounting for private notfor-profit
organizations. Related financial reporting issues
are also discussed. 3 credits.

ACTG 515 Advanced Accounting Theory

Prerequisite ACTG 500. This course provides a

broad examination of the major theoretical
concepts and the underlying conventions ang
practices underlying financial accounting. This
course includes a comprehensive examination g
U.S. Generally Accepted Accounting Principles

(GAAP), procedures and disclosure requirements

concerning general purpose financial statement
and the major components of financial statement
of business enterprises.3 credits.

ACTG 520 Computerized Accounting
Information Systems

Prerequisite:ACTG 500. This is a course in the
application of information technology to the
design and development of general and
specialized accounting systencredits.

ACTG 521Survey of Accounting Systems

PrerequisitesACTG 500, ACTG 510. This is a
capstone course dealing with contemporary
accounting  systems  for  services and
merchandizing and manufacturing businesseg
how accounting can be used to control busines
operations and how to make informed business
decisions 3 credits.

ACTG 522 U. S.Federal Income Taxation

Prerequisite:None. A general study of federal

Q=
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income taxation. Major topics include: gross

income, capital gains and losses, tax deductions
and credits and disposition of property, including
sales 3 credits.

ACTG 523 Auditing Theory

Prerequisite: ACTG 500. A survey of
contemporary auditing procedures and techniques
as practiced by Hmouse and external auditors.
Also, the issues of responsibility for the fairness
of financial statements, the scope of the audit an
audi torés opinion and
3 credits.

ACTG 524 Cost Accounting

Prerequisite:ACTG 500. This course has three
main objectives. It serves as a survey of costing
systems and techniques; provides students with a
clear understandin of concepts, behavior and
accounting techniques used in manufacturing cost
systems; and explores the role of cost analysis in
managerial decisiemaking. 3 credits.

ACTG 525 International Accounting

Prerequisites: ACTG 500. As business has
continued to expand internationdy, the
importance of crosborder financial data have
correspondingly increased. Major topics include:
the harmonization of financial reporting
standards, accounting for currency exchange rate
changes,method offinancial reporting and the
rise of bothdisclosure issues in the international
context and financial reporting in emerging
markets. 3 credits.

ACTG 532 Federal Taxation of Corporations
and Partnerships

PrerequisiteACTG 522 Federal income taxation
of C and S corporations and partnerships. Main
topics include: Formation, capital structure,
operation, distribution and liquidation3 credits

ACTG 533 Advanced Auditing Theory

Prerequisite: ACTG 523.This course is an
advanced examination of the audit function of
public accountants, focusing particularly on
computer auditing, and on other current topics
such as evaluation of audit risk, fraud, and
internal controls. It has an-olepth exposure to a
variety of aspects of the theory and practice of
professional auditing. 3 credits
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ACTG 540, 541 CPA Review | and Il

Prerequisites: Permission from instructor.This
course will prepare accounting students ang
professionals to is for the CPA exam.Topics
include recent changes and current information
that will be included in the new format for the
CPA exam in.This coursecan be taken for three
(ACTG 540) or six (ACTG 540 & 541)
guadmester hours of credit. Both UNVA and non
UNVA CPA candidates magnroll for credit. To
earn credit, the candidate must attend 90% of th
review lectures and take midterm and final exams
310 6 credits.

11%

ACTG 598 Directed Research

PrerequisitesNone This is a special course for
selected students to do research under the
guidance of a faculty member. This course
requires the student to prepare a proposal, whic
must be approved by tlizepartment Chair

3 credits.

=

ACTG 599 Accounting Project

Prereqisites: None Details of the personal
projectareto be déernmined bythe student and
the professor with the approval of ti@epartment
Chair.

3 credits.

Art History

ARTH 300 Art History

PrerequisitesNone Major periods, monuments,
and themes of Western art and architecturel
Provides an introduction tolocal museum

collections and a historical framework for further
study in art history. Designed as a tamourse

sequence, but each part may be taken
independetty. 3 credits

Business Management
BMGT 201 Principles of Management

Prerequisite:None This course builds on the
fundamental theories and concepts by examining
the nature of managerial work under a range of
business models and undeapidly changing
business conditions. Managerial functions and
activities such as planning, organizing,
controlling, staffing, and decisiemaking are
examined in depth and in the context of current
organizational examples and scenarios. 3 credits.

BMGT 215 Introduction to Business Law

Prerequisite;: BMGT 201 Origin  and
development ofaw, judicial procedure, tort law,
law of contracts, and personal proper8ycredits.

BMGT 300 Strategic Planning

PrerequisiteBMGT 201 This course is designed
to introduce students to the practice of strategic
planning. It covers the role and purpose of
strategic analysis and planning: formulating plans,
establishing organizational goals and objectives in
the context of changing techogy and
environment, and techniques of policy
formulation. 3 credits.

BMGT 301 Introduction to International
Business

PrerequisiteBMGT 201. This is an introductory
course designed to develop the student's
understanding of international business and the
globalization of the economy. The focus is
primarily on the international business
environment and the activities of multinational
corporations.3 credits.

BMGT 312 Human Resource Management

Prerequide: None Human capital is now the
most important asseaif many firms. This course
builds on BMGT201 by introducing key concepts
and techniques that managers need to know in
order to best attract, retain and develop skilled
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personnel, based on current giiee and theory in L
Human Resources Management. Legal and ethic

considerations in human resource management afe

also emphasized. 3 credits.
BMGT 313 Teams Groups and Leadership

Prerequisite None  This course focuses on
intensive development of aigherlevel skill set
for collaboration and leadership in contemporaryf
environments. Builds on content introduced in
core management coursework (BMGD12 301
and 312). Attention is given to developing
personal leadership capabilities, collaborating in
traditional and virtual environments, improving
group processes, managing conflict, tolerating
ambiguity, improving communicationytilizing
creative problensolving, and coaching and
motivating employees. 3 credits.

BMGT 330 Management andOrganizational
Behavior

Prerequisite:None Clasgcal and contemporary
organization  theories, interpersonal and
organizatioal behavior, motivation,
communication, leadershipand the process of
decisioamakingin organizations. 3 credits.

BMGT 331 Labor Relations

Prerequisite BMGT 312 This course is an in

depth analysis of the laboelations component
introduced in BMGT 312 and is designed for
management majors interested in pursuing &

human resources career. Course content includgs

examinaion of the foundations of unid@ation,
labor contracts, bargaining, and the legal context
of unionrmanagement relations. 3 credits.

BMGT 401 Organization Theory and
Development

Prerequisite:BMGT 201. This course looks at
advanced topics in the dgs and developmeruf
organizations. Students will move beyond the

fundamentals learned in the management core arjd

develop detdéd understandings, tools, and skills
relevant to the relationships between
organizational structure, design, and cultwséh
the goal of improving the organizational
performance. 3 credits.

BMGT 402 Organizations and Diversity

Prerequisite:BMGT 201. This course builds on
BMGT 301 by emphasizing the understanding of,
appreciation for, and skills necessary in
addessing organizational issues of diversity in
ethnicity, gender, age ability, and thought.
Diversity as both a legal issue d@oda lever for
improved individual and  organizational
performance will be covered. 3 credits.

BMGT 412 Business Ehics

Prerequisite:None. Examination of some of the
moral problems that arise with regard to the
responsibilities of waous segments of the
business @mmunity i including employers,
managemerandstockholders to one another, to
the consumer, and to society at large. 3 credits.

BMGT 415 Training and Development

PrerequisiteBMGT 201. A study of theories and
practices for developing and training people in
the organization. Considers facilities, media, and
human resources used in selecting, developing,
implementing, staffing, and evaluating training
programs. 3 credits.

BMGT 434 Hedth Care Management

PrerequisiteBMGT 201. An introduction to the
health care industry, with special emphasis on
acute care facilities and their role in the total
healthcare delivery system. 3 credits.

BMGT442 Mergers & Acquisitions

Prerequisite:BMGT 201 Details of mergers,
acquisitions & strategic alliances are covered. The
importance of thistrend globaly is reviewed.

3 credits.

BMGT444 CrossCultural Studies in
Organization

Prerequisite: BMGT 201 Asian U.S. and
European multingnals are studied on a
comparative basis to understand similarities &
differences in company objectives, company
cultures and managerial practice3.credits.
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BMGT 450 Specials Dpics in International
Management

Prerequisite:None The djective is to offer
coherent and organized coverage of importan
contemporary topics. Specific topics are
announced whethecourse is scheduled.

3 credits.

BMGT 460 Business and Government
Prerequisite BMGT 215. Relation of societyo
business policy formation. Governmental
regulaton as well as political, legand social
implications. 3 credits.

BMGT 467 International ManagementIssues

PrerequisiteBMGT 301 This course deals with

the special problems encountered by executives

in the management of international business
operations. 3 credits.

BMGT 472 Operations Management

Prerequisite: MATH 103. Application of
concepts and principles related to masragnt of
the production function in manufacturing and
services. Prolemsolving emphasjs with
extensive use of applications software. 3 credits.

BMGT 498 Independent Readings/Study in
Business

Prerequisite BMGT 201. Accounting, Computer
Science, Econoims, Law, Management,
Marketing Finance, etc. Directed study or
readings under the guidance of the instructor,
Both oralpresentatiorandwritten reports may be
required. 3 credits.

BMGT 499 IndependentResearch inBusiness
PrerequisitePermission from Academic Advisor.

Special projects on subjects of interest to the
students under the supervision of the instructor. A

paper is expected and a letter grade is recorded.

Permission of the instructor is required. 3 credits.
BMGT 500 Principles of Management

PrerequisiteNone The objective of this course is
to introduce models and concepts that providg
insightson a wide range of managerial problems.
Qualitative and quantitative methods will be used

to address various aspects addmaging a business

concern. Major topics include ethics and
corporate social responsibility, organizational
design, planning and strategy formulation,
motivation, reward and disciplin8.credits.

BMGT 505 Casino Management

Prerequisite: BMGT 500This course takes a
management perspective in introducing students
to casino management and casino hotel
operations. Iprovides a comprehensive view of
gaming trends, casino hotel organizational
structure, government regulations, consumer
behavior, mateting strategies, economic impact,
social and cultural concerns and the casino games.
3 credits.

BMGT 508 Hospitality Management

Prerequisite: BMGT 500This course focuses on
the management of products and services at
hotels, resorts and other venubst hold group
meetings. The aim of this course is to help
students understand, gain knowledge, and develop
an appreciation of the multifaceted elements of
hospitality management by exploring all aspects
of the field. Topics include: business ethics,
franchising, management contracts, and areas of
management responsibility such as human
resources, marketing and sales, and advertising.
3 credits.

BMGT 509 Food Service Management

Prerequisite; BMGT 500.The program provides
students with extensive exgure to all aspects of
food and beverage management including cost
controls, supervisory skills, reporting
requirements, safety and sanitation and many
other operational skills. It also teach student show
to analyze the various areas of food service
industy as a member of a management téaits
structure, its attitude, its enthusiasm, its
organization, its experience, its chain of
command, and how it formulates and implements
restaurant policies.3 credits.

BMGT 510 Legal Environment for Business

Prerequisite:None. This course examines the
fundamental legal concepts and principles that
affect business in a variety of functional and
regulatory environmentsEmphasis is on the
application of legal principles through the case
method approach. Keydal concepts relating to
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transactionalasgects of business are discussed
3 credits.

BMGT 511 International Management

Prerequisite:BMGT 500. This course seeks to
impressuponbusiness administration students the
pervasive impact of culture withespect to the
functions of managemernnternationally which
are: organizing, recruiting, training, operating,
coordinating, controlling and communiaagi

3 credits.

BMGT 512 Quantitative Methods for Business

Prerequisite: STAT 500. The purpose of this
course is to provide students with a clear
understanding of the important role that
guantitative methods play in the modern
decisionmaking process. The course introduces
the many quantitative techniques and tools thal
are relevant to intelligent decisiormaking,
explains how they work and shows how decision
makers can apply these methods to busines
problems. 3 credits.

BMGT 520 Human Resource Management

PrerequisiteBMGT 500. This coursearises from
the observation that human resource manageme
could help create competitive advantages fo
firms. Concepts and issues examined in thig
course include those associated with job design
staffing, training and development, group
behavior and teamwork, muaétion and job
satisfaction. 3 credits.

BMGT 521 Multinational Management

PrerequisiteNone Successful managers for firms
conducting international business need a globg
mindset. To facilitate this orientation,etbourse
explores s$sues that are associated with doing
business in different national cultures, politics,
law and business practices and human resource
The course concludes with a thorough discussio
of how to compete in this multicultural
environment. 3 credits.

BMGT 522 Strategic Management
PrerequisiteBMGT 500. This course focuses on

the creation of competitive advantage by
examining external and internal factors that define

management actions/responses. They are:

(%)

2

assessing the competitiveness of otirend in the

i ndustry as we | | as t
strengths and weaknesses; building competitive
advantage; and responding to shifts in competitive
advantage. 3 credits.

BMGT 523 Small Business Management

PrerequisiteNone After a reviewof the startup
process of small firms, the course discusses other
topics such as the role of the business plan, the
marketing plan, selection of the management team
and the form of the organization, accounting,
sources of financing and the competitive
advantage of small business@8scredits.

BMGT 524 Global Operations Management

Prerequisite: None This course has two
objectives: (1) Fundamentals of operations
managemenwhich include such topics as quality
control, service and system design and capacity
and location planning (2) Supply chain
management, dealing with such topics as
designing and implementing strategies for an
efficient suply structure within the firm.

3 credits.

BMGT 525 Organizational Behavior

Prerequisite:None. This course examines the
range of individual and group behavior in an
organization. Topics: personality and attitudes,
perception, motivation in the work setting, group
and team behavior, leadership, interpersonal
communication,and organizational desigrand
culture. 3 credits.

BMGT 531Business Intelligence

Prerequisite: None. This course provides an
understanding of data organization, and examines
the Business Intelligence (Bl) processes and
techniques used in transforming data to
knowledge and value.The concepts of business
intelligence and business analytics have their
foundations in both the management sciences and
management information systems fields. The
objective of the course is to offer students with an
understanding of various aspects of business
intelligence systems and knowledge management,
with a managerial focus8. credits.
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BMGT 540 Principles of Hospitality and
Casinos Staffing

Prerequisite: BMGT 500This course examines
various ways of applying theories of staffing and
supervision into practice in the service industry. It
addresses the planning for the rmagement of
personnel, including the recruitment, selection,
and evaluation of employees in the hospitality
industry. It also synthesizes various practices o
handling employees, and maximizes
organizational productivity in the tourism and
hotel industry. 3 credits.

BMGT 550 Specials Dpics in International
Management

Prerequisite:BMGT 500. The djective is to
offer coherent and organized coverage of
important contemporary topics. Specific topics arg
announced whethecourse is scheduled.

3 credits.

BMGT 551 EMBA Seminar

Prerequisite: NoneThe purpose of this course is
to integrate studentds
with an international experience. The trip to USA,
United Kingdom or other UNVA campuses is a
unique opportunity for our EMBA students to use
the concepts and ideas learnedtheir graduate
classes in an international rédéé context. The
international seminar is based upon experientid
learning techniques which a student can integrat
theory with personal experiences. Students will bg
involved in both individual and group dening
activities and will develop an understanding of a
new culture and different business environment.

3 credits.

BMGT 560 Leadership for Global Executives

Prerequisite:None The course aims to prepare
students for understanding and exercising
executive ability in  government, nen
governmental and transnational organizations, an
international businesdhis course is designed to
addressvariousaspects of managing and leading
people in a global manner These include
understanding and influencing group behavior ang
performance; working with and managing people
on a oneonone basis; and leading, motivating
and aligning people behind a common vision o
direction. The course puts particular emphasis
on the important tasks of developing waligned,

1%

high performance organizations and on the
challenges of leading change in organizations.
3 credits.

BMGT 563 Managerial Effectiveness for
Global Executives

Prerequisite: None This course focuses on
developing key leadership and management skills
with the goal of enhancing students’ own
managerial effectiveness. It is designed for
students who have some managerial experience
and is acquiring global aspectStudents will
learnthe importance of team dynamics and how
understanding othedstheir goals and values,
needs and wants, comfort and stretch @&rezmn
lead to more effective motivation, delegation,
conflict resolution and overall team performance.
3 credits.

BMGT 565 Global Business Environment

PrerequisiteNone This course is an analysis of
the global economic, political and cultural
patterns affecting international businesshe

apiq objegive,is 0, RrovigeyEagroecqnoic.; ¢

theories, models, tools of analysis and
applicatims which enable the student to
understand and navigate the global business
environment. 3 credits.

BMGT 598 Directed Research

Prerequisite:None This is a special course for
selected students to do research under the
guidance of a faculty member. This course
requires the student to prepare a proposal, which
must be approved by tHeepartment Chair 3
credits.

BMGT 599 Management Project

Prerequisites:BMGT 598 Details of personal
project to be dermned by student and professor
with the approval of théepartment Chair 3
credits.

BMGT 603 Management of Educational
Organizations

PrerequisitesNone This course iniduces some
theories relating to leadership and management in
educational settings which includemprehensive
knowledge concerning instructional and behavior
management. It focuses on structuring classroom
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for success, planning for instruction, managing
materials and equipment, and assessing an
managing student and group behavi@& credits.

BMGT 608 Human Resources Development

PrerequisiteNone The course examines how to
design, administer, and evaluate employeeg
staffing, selection, training, and development
activities that support organizational strategies
Topics covered include: an orientation to work
and related training, training and emyieent

options,and the opportunity to identify and
enhance personal skills and apply them to 4
training and/or work context.3 credits.

BMGT 610 Strategic Decision Making

PrerequisiteNone This course is concerned with
the longterm strategic succesd the forprofit or
not-for-profit business organization. It provides
students with a broad understanding of strategi
management concepts and theories, and the
importance for the organization, industry and
society. It deals with identifying and analgygi
past and current strategies, with formulating new
ones and with implementing them through the
organization operating in the global economic
environment. It addresses contemporary theorie
of decisionmaking. 3 credits.

BMGT 612 Business Policy and Pratice

Prerequisite:None This is a course designed to
assess the student's cognitive skills in solving
business problems. Previous study of thg
principles of accounting, marketing, finance, and
report writing will be helpful. Business Policy
cuts acrosghe whole spectrum of business and
management. It focuses on the corporatias a
whole and its interactions with its environment.
3 credits.

BMGT 614 Business, Government and Society

Prerequisite:None Business operates within a
context of societyit is a structure increasingly

found throughout the contemporary world. This
course provides a review and analysis of curren
laws and regulations that frame the externa
environment for private business operations in the
U.S. and elsewhere. It exaram; such

institutions, concepts and
business, technological change, corporate socid

issues as global
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responsibility, government regulation of business
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private collective action, corporate political
activity, and the formulation and implementation
of public policy. 3 credits.

BMGT 616 Seminar in Labor Relations

Prerequisite:None In this course, students will
examine labomanagement relations and focus
special attention on the practices of mediation and
arbitration. We will study contragtegotiations,
contract administration, and the creative
resolution of employeenanagement differences.
The course will also provide an understanding of
such topics as union organizing, grievance
procedures, bargaining theory, and bargaining
outcomes. 3 credits.

BMGT 618 Seminar
Management

in Human Resources

Prerequisite: BMGT 608 Students examine
current and significant issues in human resources
management. The course focuses on both theory
and practice, with emphasis given to new and
emerging issues irthe field. Topics such as
cultural diversity, global competition,
organizational downsizing, and selifected work
teams are covered. Special attention will be paid
to the necessity for international business
executives to understand cultural differenessl
social differences that impact upon business
operations.3 credits.

BMGT 620 Seminar
Development

o Organizational

PrerequisiteNone The focus of this course is on
the procedures and variables involved in the
design and redesign of organizationaitially,
students will be introduced to the basic elements
of organizational design, including but not limited
to organizational structure, administrative
processes and systems, size, and predhacket
complexity. Issues such as departmentalization,
differentiation, integration, internal politics,
innovation, authority and control are discussed.
3 credits.

BMGT 622 Seninar in Strategic Management

Prerequisite: None Strategic management is
concerned with the lonterm direction and

performance of the whole organization.
Contemporary theories of excellence in
management and leadership will be studied. This
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course examines organizations from the
Aistrategic paspeaive e ofie tog
management. The concepts and skills presente
however, are applicable at all levels of
management and to the variety of roles leaders
executives, and managers fill3 credits.

BMGT 624 Current Topics: The Professional
Seminar

Praequisite: None This course is open to
students who wish to develop a problem
independently. A problem is chosen by the
student and developed through conferences an
activities under the direction of the instructor.
Built on the European or British modethe
seminar provides students with an opportunity tg
explore a specific management or marketing
topic, idea, project, or research interest in closg
collaboration with a faculty member.3 credits.

BMGT 633 Seminar in Logistic Management

Prerequisite: None This seminar exposes
management students to leading experts in field
directly related to major issues and events in
logistic managemenParticular emphasis will be
placed on providing a broad and general exposur,
to business logistics. This will dfude the
development of an advanced understanding of th
various logistics activities are related to each othe
and other functional areas within a business
3 credits.

BMGT 636 Seminar in Quality Management

Prerequisite: None This seminar provides
students with an walepth understanding of some
major issues in quality managementocuses on
the dudy of the major principles of quality
management:  customer focus, continuous
improvement, employee involvement, and proces
improvement. Studes will beexpogdto a wide
range of important contemporary topics in quality
managemerandbe able to understand theories of
some quality management techniques and us|
these techniques in their researc. credits.

BMGT 639 Seminar in Change Managment

PrerequisiteNone This cairsebroadens students'

understanding of organizational change and build
the requisite skills for dealing with change as 4§
strategisto identify the steps of a change process
analyze a change situation, and choose an actid
while avoiding risks. Also, this course is to
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expose students to the main approaches to the
systemic fi kange management o f i ndi
and organizations, and explore how one may
create and support change dynami@scredits.

BMGT 687 Special Topic in Management

Prerequisite: NoneThis course is designed to
accommodate both students and faculty wath
particular interest in special naore issues
governing organizations in a global contexihe
particular content of this course will be
determined with the faculty at the time of
teaching. 3 credits.

BMGT 658 Theories ofGlobalization

Prerequisite: NoneThis is a doctoral seminar that
develops, examinend evaluates eapeting and
complementary theoriexf globalization. It will
explore globalization primarily from a theoretical
view, though empirical applications will eb
included. This course provides an overview of
globalization and its consequences, drawing on
new theoretical ideas from sociology and related
fields. 3 credits.

Casino Management
CASI 501 Introduction to the Gaming Industry

PrerequisiteNone. Offers a complete approach
to the operation of resort properties. This course
covers the historical development, the planning,
development, financial investment management,
and marketing that deal with the unique nature of
gaming industry. It alsoxamines the future and
challenges the gaming industry would face
include technological change, the increased cost
of energy and transportation, etc. 3 credits.

CASI 510 Gaming and Hospitality Laws
PrerequisiteNone This course provides students
with the understanding and insights required to

provide specialized legal and policy advice to the
many stakeholders in gaming and hospitality
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